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Adventist Health Employee Handbook 2022: A Comprehensive Guide for Staff

adventist health employee handbook 2022 serves as an essential resource for both
new hires and longtime employees within the Adventist Health system. This handbook is
more than just a set of rules—it embodies the organization’s commitment to creating a
supportive, ethical, and efficient workplace culture. Whether you're curious about
workplace policies, employee benefits, or the core values that shape daily operations, the
2022 edition provides clear guidance tailored to the unique environment of Adventist
Health.

Understanding the employee handbook is crucial for anyone who wants to navigate their
role confidently, maintain compliance with company expectations, and fully leverage the
benefits available. In this article, we’ll delve deep into what makes the Adventist Health
Employee Handbook 2022 so important, its key sections, and how employees can use it to
enhance their work experience.

Why the Adventist Health Employee Handbook
2022 Matters

The employee handbook is more than a formal document; it’s a roadmap that helps staff
members understand organizational goals, workplace ethics, and procedures. Adventist
Health, known for integrating faith-based values with healthcare, uses the handbook to
reinforce its mission to provide whole-person care and foster a respectful environment.

By having a comprehensive and updated handbook, Adventist Health ensures that all
employees—from nurses and technicians to administrative personnel—are on the same
page. This unity is vital in healthcare, where teamwork and clarity can directly impact
patient outcomes.

Aligning Employees with Core Values and Mission

At the heart of the Adventist Health Employee Handbook 2022 is the mission statement,
which emphasizes compassionate care, integrity, and community service. The handbook
reminds employees of their role not only as healthcare professionals but also as
representatives of a faith-driven organization. This alignment helps maintain a culture
where respect, dignity, and ethical behavior are top priorities.



Ensuring Compliance and Legal Protection

Healthcare organizations like Adventist Health operate within strict regulatory
environments. The handbook outlines essential compliance policies, including HIPAA
privacy rules, workplace safety protocols, and anti-discrimination policies. Understanding
these guidelines protects both employees and patients, minimizing risks and fostering a
safe workplace.

Key Sections of the Adventist Health Employee
Handbook 2022

The 2022 handbook is thoughtfully organized, making it easy for employees to find the
information they need. Below, we'll explore some of its most important sections.

Workplace Policies and Procedures

This section covers day-to-day expectations, such as attendance, dress code, and conduct
standards. Employees learn about punctuality, professional behavior, and how to handle
conflicts or grievances. Importantly, the handbook addresses the organization’s stance on
substance abuse, harassment, and discrimination, highlighting zero tolerance for
violations.

Employee Benefits and Wellness Programs

Adventist Health is known for offering competitive benefits aimed at supporting employee
well-being. The handbook details health insurance options, retirement plans, paid time off,
and family leave policies. Additionally, it introduces wellness initiatives like employee
assistance programs, mental health resources, and fitness incentives designed to promote
a healthy work-life balance.

Safety and Emergency Procedures

In healthcare settings, safety is paramount. The handbook provides step-by-step guidance
on emergency preparedness, including fire drills, infection control, and workplace violence
prevention. Employees are encouraged to participate in regular training sessions to stay
informed about best practices in maintaining a secure environment.

Technology Use and Confidentiality

Given the sensitive nature of patient data, this section outlines responsible use of



computer systems, email, and social media. It emphasizes the importance of protecting
patient privacy and adhering to HIPAA regulations. Employees are reminded of their role
in safeguarding confidential information, both digitally and in person.

How to Make the Most of the Adventist Health
Employee Handbook 2022

Reading the handbook once during orientation is just the beginning. Here are some tips to
truly benefit from this comprehensive guide.

Keep It Accessible for Quick Reference

Whether in digital or printed form, having easy access to the handbook allows employees
to quickly clarify policies or procedures as questions arise during their workday. Many
organizations provide searchable online versions, which can save time when looking for
specific information.

Use It as a Tool for Professional Growth

Understanding the expectations and opportunities outlined in the handbook can help
employees set career goals within Adventist Health. For example, sections on continuing
education and performance evaluations offer pathways to advancement and skill
development.

Engage with HR and Leadership

If any part of the handbook is unclear, employees should feel empowered to ask human
resources or supervisors for clarification. Open communication fosters a transparent
workplace and ensures everyone remains aligned with company standards.

The Role of the Handbook in Supporting
Adventist Health’s Culture

Beyond rules and regulations, the employee handbook reflects the culture that Adventist
Health strives to nurture. It serves as a daily reminder that every team member plays a
crucial role in delivering compassionate care and upholding ethical standards. The 2022
edition especially emphasizes diversity, inclusion, and respect, aligning with contemporary
values in healthcare workplaces.



Employees often cite the handbook as a helpful resource that makes them feel valued and
informed, contributing to higher job satisfaction and retention. By clearly articulating
expectations and benefits, Adventist Health creates an environment where employees can
focus on what they do best—caring for their communities.

Embracing Diversity and Inclusion

The handbook highlights Adventist Health’s commitment to fostering an inclusive
workplace where all employees feel respected and supported, regardless of background or
beliefs. Policies on non-discrimination, accommodation, and cultural sensitivity are
designed to create a welcoming atmosphere for both staff and patients.

Promoting Ethical Decision-Making

Employees are encouraged to act with integrity, honesty, and compassion in every
situation. The handbook offers practical guidance on handling ethical dilemmas, reporting
concerns, and maintaining professional boundaries. This reinforces Adventist Health’s
reputation as a trustworthy healthcare provider.

The Adventist Health Employee Handbook 2022 is more than a document—it’s a living
guide that helps employees navigate the complexities of healthcare work with confidence
and care. By understanding and embracing the policies and values outlined within, staff
members contribute not only to their own success but also to the health and well-being of
the entire community they serve.

Frequently Asked Questions

What is the purpose of the Adventist Health Employee
Handbook 2022?

The Adventist Health Employee Handbook 2022 serves as a comprehensive guide outlining
the organization's policies, procedures, benefits, and expectations for employees to ensure
a consistent and supportive work environment.

Where can employees access the Adventist Health
Employee Handbook 2022?

Employees can access the Adventist Health Employee Handbook 2022 through the
company's internal employee portal or human resources department.

What are the key updates in the Adventist Health



Employee Handbook 2022 compared to previous
versions?

Key updates in the 2022 handbook include revised COVID-19 policies, updated remote
work guidelines, new diversity and inclusion initiatives, and changes to employee benefits
and leave policies.

Does the Adventist Health Employee Handbook 2022
include information on COVID-19 protocols?

Yes, the 2022 handbook includes detailed COVID-19 protocols such as vaccination
requirements, mask mandates, social distancing measures, and procedures for reporting
symptoms or exposures.

How does the Adventist Health Employee Handbook
2022 address employee conduct and ethics?

The handbook outlines expectations for professional behavior, ethical standards, anti-
discrimination policies, and the process for reporting workplace concerns or violations.

Are there any changes to the leave and time off policies
in the Adventist Health Employee Handbook 2022?

Yes, the 2022 edition updates leave policies including sick leave, parental leave, and
bereavement leave to better support employee work-life balance.

What resources are available for employees who have
questions about the Adventist Health Employee
Handbook 2022?

Employees can contact their HR representative, access FAQs on the employee portal, or
attend informational sessions provided by the company.

Does the Adventist Health Employee Handbook 2022
include information on employee benefits?

Yes, the handbook provides detailed information on health insurance, retirement plans,
wellness programs, and other employee benefits.

How often is the Adventist Health Employee Handbook
updated?

The Adventist Health Employee Handbook is typically reviewed and updated annually or
as needed to reflect changes in laws, company policies, and workplace practices.



Additional Resources
Adventist Health Employee Handbook 2022: A Detailed Review and Analysis

adventist health employee handbook 2022 serves as a pivotal resource for employees
within the Adventist Health system, providing comprehensive guidance on workplace
policies, procedures, and organizational values. As healthcare organizations continually
evolve to meet regulatory requirements and foster positive work environments, employee
handbooks like this one play an essential role in aligning staff with institutional goals and
ensuring compliance. This review delves into the key features of the 2022 edition of the
Adventist Health employee handbook, exploring its structure, content, and practical
implications for staff members across various departments.

Understanding the Framework of the Adventist
Health Employee Handbook 2022

The employee handbook is more than just a rulebook; it is a foundational document
designed to communicate Adventist Health’s mission, vision, and expectations to its
workforce. The 2022 version has been thoughtfully updated to reflect recent changes in
healthcare regulations and organizational policies, making it a timely and relevant guide
for employees.

One of the standout attributes of the Adventist Health employee handbook 2022 is its clear
organization. The handbook is segmented into distinct sections covering everything from
employment standards and workplace conduct to benefits, safety protocols, and dispute
resolution mechanisms. This structured approach not only enhances readability but also
ensures that employees can quickly locate pertinent information without confusion.

Key Sections and Their Importance

Among the various parts of the handbook, several sections warrant closer attention due to
their direct impact on day-to-day operations and employee welfare:

e Employment Policies and Procedures: This section outlines recruitment
practices, equal opportunity employment, and probationary periods. It emphasizes
Adventist Health’s commitment to diversity and inclusion, reinforcing a workplace
culture that values respect and fairness.

e Code of Conduct and Ethics: Integral in maintaining professional standards, this
segment addresses expectations regarding employee behavior, confidentiality, and
compliance with legal and ethical guidelines, reflecting the organization’s religious
and moral ethos.

e Employee Benefits and Compensation: Detailed information about health
insurance, retirement plans, leave policies, and wellness programs is provided here,



enabling staff to understand and maximize their entitlements.

¢ Health and Safety Guidelines: Given the nature of healthcare work, safety
protocols are critical. The handbook covers infection control, emergency response,
and workplace violence prevention, aligning with OSHA regulations and Adventist
Health’s priority on a safe environment.

e Performance Management and Development: This area focuses on performance
reviews, professional growth opportunities, and continuing education, fostering
employee engagement and career advancement.

Comparative Insights: Adventist Health Employee
Handbook 2022 Versus Previous Editions

When juxtaposed with earlier versions, the 2022 handbook demonstrates a notable
evolution in content depth and clarity. The revisions appear to respond to emerging trends
in the healthcare sector, such as telehealth services, pandemic response protocols, and
mental health support.

For instance, new language surrounding remote work arrangements and digital
communication standards reflects the growing prevalence of telemedicine and flexible
scheduling. This inclusion acknowledges the shifting paradigms in healthcare delivery and
employee expectations post-pandemic.

Moreover, the handbook places greater emphasis on mental health resources and
employee assistance programs (EAPs), indicating a progressive approach toward holistic
staff well-being. This is a significant improvement over prior editions, which largely
concentrated on physical safety without as much focus on psychological support.

Strengths and Limitations of the 2022 Handbook

The Adventist Health employee handbook 2022 has several strengths that contribute
positively to workplace culture and operational efficiency:

 Comprehensive Coverage: The extensive range of topics ensures that employees
across different roles and levels find relevant and actionable information.

e Clear Language: The handbook avoids overly technical jargon, making policies
accessible to a diverse workforce.

e Alignment with Regulatory Standards: Updated compliance information helps
protect both the organization and its employees legally.



¢ Focus on Employee Wellness: Integration of wellness initiatives and mental health
considerations reflects modern workforce needs.

However, some areas could benefit from further refinement:

e Digital Accessibility: While the handbook is available electronically, enhanced
interactive features or mobile-friendly formats could improve usability for on-the-go
staff.

¢ Customization for Departments: Given the diversity within Adventist Health’s
network, more tailored guidelines for specialized roles (e.g., clinical vs.
administrative) might enhance relevance.

Practical Implications for Adventist Health
Employees

For current and prospective employees, the handbook functions as a vital reference point
that shapes expectations and informs decision-making. By clearly articulating workplace
standards, it helps reduce ambiguity around acceptable behavior, performance
expectations, and rights.

Human Resources teams benefit from having a standardized document to guide
onboarding, training, and conflict resolution processes. The handbook also serves as a
protective tool, mitigating risks associated with misunderstandings or inconsistent policy
enforcement.

Furthermore, the inclusion of up-to-date health and safety protocols is particularly crucial
in the context of ongoing public health challenges. Employees are equipped with the
knowledge necessary to navigate complex clinical environments safely, contributing to
overall organizational resilience.

Impact on Organizational Culture and Employee
Engagement

The Adventist Health employee handbook 2022 subtly reinforces the organization’s core
values of compassion, integrity, and service. By embedding these principles within policy
language, the document fosters a sense of shared purpose and accountability.

Additionally, the provision of professional development and wellness resources signals an
investment in employee growth, which can boost morale and retention. Transparent
communication of benefits and procedures further strengthens trust between staff and



leadership.

Conclusion: The Role of the Adventist Health
Employee Handbook 2022 in a Dynamic
Healthcare Environment

In an industry characterized by rapid change and high stakes, the Adventist Health
employee handbook 2022 emerges as a critical instrument for organizational stability and
workforce alignment. Its comprehensive yet accessible content equips employees with the
knowledge necessary to perform effectively while adhering to ethical and safety standards.

While there remains room for enhancement, particularly in digital delivery and role-
specific customization, the handbook’s current iteration reflects a thoughtful balance
between regulatory compliance and employee-centric policies. As healthcare continues to
evolve, ongoing updates to this foundational document will be essential in supporting both
the mission of Adventist Health and the well-being of its dedicated workforce.
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adventist health employee handbook 2022: Department of Justice Manual Wolters
Kluwer, 2012-03-23 The new Department of Justice Manual, Third Edition takes you inside all the
policies and directives outlined in the latest U.S. Attorneys' Manual used universally by the DO]J in
civil and criminal prosecutions. Along with comprehensive coverage of all the information relied on
by today's DOJ attorneys, this guide offers you other valuable DOJ publications in the form of
Annotations. You'll find the Asset Forfeiture Manual, the Freedom of Information Act Case List, and
Merger Guidelines. And it's all incorporated in a comprehensive six-volume reference. You'll
discover how to: Request immunity for clients using actual terminology from factors that DOJ
attorneys must consider Phrase a FOIA request so as to avoid coming within an exempted category
of information Draft discovery requests using terminology to avoid triggering an automatic denial by
the DOJ Counsel clients on DQO]J investigative tactics and their significance using actual DOJ
memoranda; Develop trial strategies that exploit common problems with certain methods of proof
and kinds of evidence offered by the government Propose settlements or plea-bargain agreements
within the authority of the DO]J attorney handling the case. This new Third Edition of Department of
Justice Manual has been expanded to eight volumes and the materials have been completely revised
to accommodate newly added materials including: the text of the Code of Federal Regulations: Title
28and-Judicial Administration, as relevant to the enforcement of the Federal Sentencing Guidelines
by the Department of Justice; The Manual for Complex Litigation; and The United States Sentencing
Commission Guidelines Manual. The new edition also includes The National Drug Threat Assessment
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for Fiscal Year 2011 and the updated version of the Prosecuting Computer Crimes Manual. In an
effort to provide you with the best resource possible, as part of the Third Edition, the Commentaries
in each volume have been renumbered to refer to the relevant section in the United States
Attorneyand’s Manual for more efficient cross referencing between the Manual and the
Commentaries.

adventist health employee handbook 2022: The Handbook of Continuing Professional
Development for the Health Informatics Professional JoAnn Klinedinst, 2022-03-10 Engaging in
ongoing, continuing professional development (CPD) is a strategic imperative for the health
informatics professional. In our global economy, healthcare is fast-paced, dynamic, and
ever-changing. While this rapid change is both exciting and exhausting, digital health transformation
is positively impacting lives, today and every day, in ways not previously imagined. Faced with a
COVID-19 pandemic that has forever changed the landscape of health and care delivery, global
health and care stakeholders must ensure that our ecosystem continues to rapidly evolve through
innovation, government and ministry incentives, and technological advancements to reach citizens
everywhere. For these reasons, health informaticists must embrace lifelong learning to ensure they
have the professional competencies to advance initiatives that positively impact patient care. The
Handbook of Continuing Professional Development for the Health Informatics Professional, Second
Edition has adapted to the evolving needs of health and care professionals everywhere. The
Handbook provides the rationale and the resources to do so and serves as a reference to enhance
one’s career. No other comprehensive resource exists to assist health informaticists in developing
and maintaining their professional competencies. Written as a contributed compilation of topics by
leading practitioners, the book discusses the most critical competencies needed to ensure
understanding of the vast health and care ecosystem while also highlighting industry influences that
shape the very evolution of health information and technology. About HIMSS The Healthcare
Information and Management Systems Society (HIMSS) is a global advisor, thought leader, and
member association committed to transforming the health ecosystem. As a mission-driven non-profit,
HIMSS offers a unique depth and breadth of expertise in health innovation, public policy, workforce
development, research, and analytics to advise leaders, stakeholders, and influencers from across
the ecosystem on best practices. With a community-centric approach, our innovation engine delivers
key insights, education, and engaging events to healthcare providers, payers, governments, startups,
life sciences, and other health services organizations, ensuring they have the right information at the
point of decision. HIMSS has served the global health community for more than 60 years with
focused operations across North America, Europe, the United Kingdom, the Middle East, and
Asia-Pacific.

adventist health employee handbook 2022: The JobBank Guide to Health Care
Companies Steven Graber, 1998 This guide to one of the nation's fastest growing industries gives
jobseekers complete and up-to-date information on over 2,500 health care employers in all 50 states
and the District of Columbia. Detailed company profiles include address, phone number, contact
names, positions commonly filled, internship information, and more.

adventist health employee handbook 2022: The Sage Handbook of Health Psychology
Katherine Brown, Cecilia Cheng, Martin Hagger, Kyra Hamilton, Stephen Sutton, 2025-06-07 The
field of health psychology has undergone transformative growth and development over the past 20
years This two-volume set captures the evolution of the field, providing a comprehensive and
up-to-date reference for researchers, practitioners, and students. Each volume delves into critical
aspects of health psychology, from foundational theories and methods to practical applications and
interventions. This set is essential reading for those seeking to understand and apply health
psychology principles to improve health and wellbeing outcomes. Volume One: Contexts, Theory,
and Methods in Health Psychology The Sage Handbook of Health Psychology, 2e Volume One:
Contexts, Theory and Methods in Health Psychology is focused on the foundational contexts,
theories, and methods that underpin health psychology today. The Handbook covers diverse
perspectives, including socio-political, cultural, and ethical issues, and provides an in-depth



exploration of biological health psychology, theories of health-related behavior, and advanced
research methodologies. Essential for postgraduate students, researchers, and practitioners, this
Handbook offers a comprehensive overview of the current state of research and knowledge in health
psychology. Section One: Contexts and Perspectives Section Two: Theories of Health-Related
Behavior Section Three: Biological Health Psychology: Theories and Approaches Section Four:
Methods and Measurement in Health Psychology Volume Two: Issues, Debates and Applications of
Health Psychology The Sage Handbook of Health Psychology, 2e Volume Two: Issues, Debates
andApplications of Health Psychology covers the practical applications of health psychology,
addressing intervention development, health improvement strategies, mental health and wellbeing,
health protection, and the integration of health psychology into policy and professional practice.
With contributions from leading experts, this is an indispensable resource for those looking to apply
health psychology principles to real-world challenges. This Handbooks is a must-read for
postgraduate students, researchers, and practitioners aiming to improve health and wellbeing
outcomes through evidence-based practices. Section One: Issues and Debates in Health Psychology
Section Two: Intervention Development Approaches Section Three: Health Improvement
Interventions and Preventive Behaviors Section Four: Improving Mental Health and Wellbeing
Section Five: Health Protection Interventions and Long-term Conditions Section Six: Health
Psychology in Practice

adventist health employee handbook 2022: When Teachers Stay: Cultivating Resilient
Teaching Communities Michelle Hughes, 2025-09-01 Why do some schools have high levels of
teacher turnover, but others don’t? This powerful book explores the question of what makes a
resilient teaching community in which teachers want to stay and thrive. Author Michelle Hughes
embarks on a journey, including school visits and conversations with teachers and school leaders, to
uncover the cohesiveness, continuity, community, and deep sense of belonging for adults and kids
that occurs in some schools. In Part 1, Hughes describes the conditions that foster such a
community, including trust, belonging, collaboration, and a culture of ongoing growth and shared
decision-making. Part 2 explores the essential role leaders play in providing those conditions. In Part
3, you'll learn the roles teachers play in building collaboration, autonomy and community, conflict,
and shared mission or vision. Part 4 focuses on the impacts of resilient teaching communities on the
child’s educational journey from pre-kindergarten to twelfth grade. It also explores the obstacles
faced by the leaders and teachers who are invested in cultivating their own resilient teaching
community. And finally, at the end of each chapter, you’ll have opportunities for reflection and
action so you can bring the ideas back to your own school. From rural Indiana to New York City,
teachers have shared the same conditions that matter most to their feeling of community and
longevity in their roles. Find out how your school can be a powerful place of belonging too.

adventist health employee handbook 2022: History of Soybeans and Soyfoods in Missouri
(1855-2022) William Shurtleff; Akiko Aoyagi, 2022-01-29 The world's most comprehensive, well
documented, and well illustrated book on this subject. With extensive subject and geographic index.
221 photographs and illustrations - mostly color. Free of charge in digital PDF format.
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William Shurtleff; Akiko Aoyagi, 2022-05-13 The world's most comprehensive, well documented, and
well illustrated book on this subject. With extensive subject and geographic index. 114 photographs
and illustrations - mostly color. Free of charge in digital PDF format.
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adventist health employee handbook 2022: Canadian Almanac and Directory 2017 House
Canada Grey, 2016-11 The Canadian Almanac & Directory is the most complete source of Canadian
information available - cultural, professional and financial institutions, legislative, governmental,
judicial and educational organizations. Canada's authoritative sourcebook for almost 160 years, the
Canadian Almanac & Directory gives you access to almost 100,000 names and addresses of contacts



throughout the network of Canadian institutions.
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What is YouTube TV? - YouTube TV Help - Google Help What is YouTube TV? YouTube TV is a
TV streaming service that includes live TV from 100+ broadcast, cable, and regional sports networks
Se connecter a YouTube et s'en déconnecter - Google Help Se connecter a YouTube et s'en
déconnecter Vous devez vous connecter a YouTube pour accéder a des fonctionnalités comme les
abonnements, les playlists, les achats et I'historique

Utiliser YouTube Studio - Ordinateur - Aide YouTube Utiliser YouTube Studio YouTube Studio
est la plate-forme des créateurs. Elle rassemble tous les outils nécessaires pour gérer votre présence
en ligne, développer votre chaine, interagir avec

Sign in & out of YouTube - Computer - YouTube Help - Google Help Note: You'll need a
Google Account to sign in to YouTube. Learn how to create a Google Account. If you're having
trouble signing in to your account, check out our accounts

YouTube Help - Google Help Learn more about YouTube YouTube help videos Browse our video
library for helpful tips, feature overviews, and step-by-step tutorials. YouTube Known Issues Get
information on reported




Create an account on YouTube Once you've signed in to YouTube with your Google Account, you
can create a YouTube channel on your account. YouTube channels let you upload videos, leave
comments, and create playlists

Get support for YouTube TV Select YouTube TV or NFL Sunday Ticket. Write a few words about
what we can help with choose the best description of your issue from the list click Next step. If none
of the resources

YouTube TV Help - Google Help Official YouTube TV Help Center where you can find tips and
tutorials on using YouTube TV and other answers to frequently asked questions

Download the YouTube mobile app Download the YouTube app for a richer viewing experience
on your smartphone

Get help from YouTube Support Get help from YouTube Support This content is available in 24
languages. To choose your language, click the Down arrow at the bottom of this page. What can we
help with? Watching

Use your Google Account for YouTube After signing up for YouTube, signing in to your Google
account on another Google service will automatically sign you in to YouTube. Deleting your Google
Account will delete your YouTube

YouTube Partner Program overview & eligibility - Google Help The YouTube Partner Program
(YPP) gives creators greater access to YouTube resources and monetization features, and access to
our Creator Support teams. It also allows revenue

NFL Sunday Ticket pricing & billing - YouTube TV Help A YouTube TV Base Plan is $82.99 per
month. Learn how to get NFL Sunday Ticket on YouTube TV. NFL Sunday Ticket on YouTube
Primetime Channels pricing NFL Sunday Ticket on

Troubleshoot YouTube video errors - Google Help Check the YouTube video’s resolution and the
recommended speed needed to play the video. The table below shows the approximate speeds
recommended to play each video resolution. If

Back to Home: https://old.rga.ca
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