personality test answers that get you hired

**Personality Test Answers That Get You Hired: Unlocking the Secret to Success**

personality test answers that get you hired can feel like a bit of a mystery. When you're faced
with those seemingly simple yet oddly probing questions during a job application or interview process,
it's natural to wonder what employers are really looking for. These tests aren’t just about ticking
boxes—they’'re designed to reveal how well you fit the company culture, your work style, and how you
handle challenges. Understanding how to approach these assessments can make a significant
difference in your job prospects.

In this article, we’ll explore the nuances behind personality test answers that get you hired, and offer
practical advice to help you present your best self authentically. Whether you're taking a Big Five
personality test, a DISC assessment, or any other popular evaluation, knowing how to respond
strategically yet honestly can boost your chances of landing your dream job.

Why Employers Use Personality Tests in Hiring

Personality assessments have become an integral part of the hiring process for many companies
because they provide insights beyond what's on your resume. Unlike skills tests that measure your
technical abilities, personality tests gauge how you interact with others, your decision-making style,
and your adaptability in different work environments.

Employers use these tests to predict job performance, team compatibility, and cultural fit. Think about
it: a candidate might have all the qualifications but still struggle to thrive in a fast-paced,
collaborative setting if their personality doesn’t align. Personality tests help employers avoid costly
hiring mistakes by identifying traits that correlate with success in specific roles.

Common Personality Tests You’ll Encounter

Understanding the types of personality assessments you might face can help you prepare better
answers. Some of the most common include:

- ¥**Big Five Personality Test (OCEAN)**: Measures openness, conscientiousness, extraversion,
agreeableness, and neuroticism.

- ¥*DISC Assessment**; Focuses on four personality traits—Dominance, Influence, Steadiness, and
Conscientiousness.

- *Myers-Briggs Type Indicator (MBTI)**: Categorizes individuals into 16 personality types based on
preferences in perception and judgment.

- **Caliper Profile**: Evaluates personality traits and how they relate to job performance.

- **Sjtuational Judgment Tests (SJTs)**: Present hypothetical scenarios to assess decision-making and
behavioral tendencies.

Knowing which test you're taking gives you a framework to tailor your responses thoughtfully.



How to Approach Personality Test Answers That Get
You Hired

It's tempting to try and “game” personality tests by guessing what the employer wants to hear.
However, inconsistencies often emerge when you’re not genuine, and many assessments are
designed to detect contradictory answers. The key is to present your true self in a way that highlights
your strengths relevant to the role.

Be Honest but Strategic

Authenticity matters because your personality will ultimately influence your job satisfaction and
performance. Instead of fabricating answers, focus on emphasizing traits that align with the
company’s values and the job description. For example, if a role requires teamwork and
communication, highlight your collaborative spirit and ability to resolve conflicts constructively.

Understand the Job Requirements

Before taking the test, research the company culture and the skills needed for the position. This
insight will guide you in selecting answers that reflect the qualities employers prioritize. For instance,
an innovative tech startup may value creativity and risk-taking, whereas a financial institution might
prioritize conscientiousness and reliability.

Examples of Personality Test Answers That Get You
Hired

To make this practical, let’'s look at some common personality test questions and how you might
approach them with answers that get you hired without sounding rehearsed.

Question: “l enjoy working in a team environment.”

- Strong Answer: “Agree” or “Strongly agree,” especially if the job involves collaboration.
- Why It Works: Employers want to see that you value teamwork and can contribute positively to
group dynamics.

Question: “I prefer to work independently rather than in a
group.”

- Balanced Answer: “Neutral” or “Somewhat agree” depending on the role.



- Why It Works: Shows flexibility—you can work alone when necessary but are not averse to
collaboration.

Question: “l1 handle stress well and remain calm under
pressure.”

- Strong Answer: “Agree” or “Strongly agree.”
- Why It Works: Demonstrates emotional stability and resilience, traits valued in fast-paced or high-
stress jobs.

Question: “I like to follow established procedures rather than
taking risks.”

- Tailored Answer: If the job requires innovation, lean toward “Somewhat disagree” to show openness
to risk; if it's compliance-driven, “Agree” might be better.
- Why It Works: Aligns your approach with the company’s operational style.

Tips to Nail Personality Test Answers Without Stress

Preparing for personality tests doesn’t have to be overwhelming. Here are some straightforward
strategies to help you feel confident:

» Reflect on your strengths and weaknesses: Understanding yourself allows you to answer
consistently and honestly.

¢ Practice with online sample tests: Familiarity reduces anxiety and helps you get
comfortable with question formats.

e Avoid extreme answers unless they truly fit you: Overusing “strongly agree” or “strongly
disagree” can seem suspicious.

¢ Maintain consistency: Conflicting answers can raise red flags; keep your responses aligned
with your overall personality.

e Stay calm and focused: Treat the test as part of the interview process and give each question
thoughtful consideration.

What Employers Really Look for in Personality Test



Answers

While every company has its unique culture and priorities, some universal traits tend to impress
recruiters. Demonstrating emotional intelligence, adaptability, motivation, and cooperation often
ranks high on their list.

For example, showing that you can take constructive criticism gracefully or that you're proactive in
solving problems signals a strong candidate. Additionally, employers appreciate candidates who
balance confidence with humility and show enthusiasm for continuous learning.

Balancing Authenticity and Professionalism

It’s important to remember that honesty doesn’t mean sharing every quirk or weakness. Instead,
frame your answers in a positive light, emphasizing how you manage challenges or grow from
experiences. This approach gives personality test answers that get you hired authenticity without
compromising professionalism.

Beyond the Test: Preparing for Follow-Up
Conversations

Personality tests often lead to deeper discussions during interviews. Be ready to elaborate on your
answers and provide real-life examples that showcase the traits you indicated. This preparation
reinforces your credibility and helps build rapport with interviewers.

Employers may ask questions like, “Can you describe a time when you had to work under pressure?”
or “How do you handle conflicts within a team?” Having stories ready that align with your test
responses strengthens your overall candidacy.

Navigating personality tests can feel tricky, but with the right mindset and preparation, you can turn
them into an opportunity to shine. By understanding what employers seek and answering
thoughtfully, you’'re not just increasing your chances of getting hired—you’'re also setting yourself up
for a role where you can truly thrive.

Frequently Asked Questions

What are personality tests in the hiring process?

Personality tests are assessments used by employers to evaluate a candidate's behavioral traits, work
style, and compatibility with the company culture.



Can you prepare answers for personality tests to improve
your chances of getting hired?

While personality tests measure inherent traits, understanding the job requirements and answering
honestly with a focus on relevant qualities can improve your chances.

What types of personality traits do employers look for in
personality tests?

Employers often look for traits such as reliability, teamwork, adaptability, communication skills, and
problem-solving abilities.

Is it advisable to tailor your personality test answers to what
the employer wants?

It's best to answer honestly, but highlighting traits that align with the job role and company culture
can be beneficial without being dishonest.

How can | identify the best personality test answers that
increase my chances of being hired?

Research the company values and job description, then emphasize qualities like professionalism,
collaboration, and initiative in your answers.

Are there common personality test questions that candidates
should prepare for?

Yes, common questions include assessing your reaction to stress, teamwork, leadership style, and
decision-making approach.

Can dishonest answers on personality tests be detected by
employers?

Many personality tests include validity scales and consistency checks to detect dishonesty, so it's
important to answer truthfully to avoid discrepancies.

Additional Resources
Personality Test Answers That Get You Hired: Navigating the Psychology of Recruitment

personality test answers that get you hired have become an increasingly important component
of modern recruitment strategies. As organizations strive to identify candidates who not only possess
the requisite skills but also align culturally and behaviorally with their teams, personality assessments
have emerged as a vital tool. However, understanding how to approach these tests authentically yet
strategically remains a challenge for many applicants. This article delves into the nuances of
personality test answers that get you hired, exploring how candidates can effectively present



themselves while maintaining integrity, and how employers interpret these responses in the broader
hiring process.

The Growing Role of Personality Tests in Hiring

Personality assessments, once primarily reserved for specialized psychological evaluations, now
permeate various stages of recruitment across industries. From entry-level positions to executive
roles, employers employ tests such as the Myers-Briggs Type Indicator (MBTI), the Big Five Personality
Traits, DISC assessments, and situational judgment tests to gain insights beyond resumes and
interviews.

These instruments aim to predict job performance, team compatibility, and leadership potential by
measuring traits like conscientiousness, openness, agreeableness, emotional stability, and
extraversion. Research indicates that conscientiousness, for example, correlates strongly with job
success across multiple roles, underscoring why hiring managers prioritize this trait in personality test
answers.

However, the challenge for applicants lies in balancing authenticity with the desire to present

themselves as ideal candidates. Understanding this balance is key to delivering personality test
answers that get you hired.

How Employers Interpret Personality Test Answers

Recruiters and hiring managers analyze personality test answers through the lens of job requirements
and company culture. They look for consistency in responses that reflect traits linked to role
effectiveness. For instance:

- **Customer Service Roles:** High levels of agreeableness and emotional stability are prized.

- **Sales Positions:** Extraversion and assertiveness often correlate with success.

- **Leadership Roles:** Openness to experience and conscientiousness may be emphasized.
Moreover, employers are increasingly aware of “faking” or socially desirable responding, where
candidates tailor answers to what they believe is expected. Advanced testing platforms incorporate

validity scales and response pattern analysis to detect inconsistencies or exaggerated traits. This
makes honesty an essential component of personality test answers that get you hired.

Key Personality Traits Employers Value

* Conscientiousness: Demonstrates reliability, organization, and a strong work ethic.
* Emotional Stability: Indicates resilience and the ability to manage stress.

e Agreeableness: Reflects teamwork, cooperation, and interpersonal skills.



e Openness: Shows creativity, adaptability, and eagerness to learn.

o Extraversion: Suggests energy, sociability, and assertiveness.

Candidates who understand these traits can better tailor their responses in a way that aligns with the
job profile without compromising their genuine personality.

Strategies for Crafting Personality Test Answers That
Get You Hired

When approaching personality assessments, it is tempting to respond with what seems “correct”
rather than truthful. However, strategic honesty often yields better outcomes. Here are some
investigative pointers:

1. Research the Role and Company Culture

Before taking a personality test, candidates should study the job description and company values.
Aligning responses to reflect desired attributes—such as teamwork for collaborative environments or
independence for autonomous roles—helps demonstrate fit.

2. Understand the Test Format

Familiarity with commonly used personality assessments allows better preparation. For example, the
Big Five inventory asks about preferences and behaviors on a spectrum, while situational judgment
tests present hypothetical workplace scenarios. Practicing similar questions can reduce anxiety and
improve response consistency.

3. Answer Consistently and Honestly

Inconsistencies or extreme answers may raise red flags. It is advisable to avoid over-exaggerating
positive traits or denying any weaknesses, as these can appear unrealistic. Employers value self-
awareness and balanced personalities.

4. Emphasize Job-Relevant Strengths

While honesty is paramount, candidates can frame their answers to highlight strengths that correlate
with job success. For example, if meticulous attention to detail is critical, emphasizing conscientious
behaviors without overstating is effective.



The Risks and Rewards of “Faking” Personality Tests

The temptation to manipulate personality test answers to secure a job is understandable, yet it
carries risks. Sophisticated testing algorithms can detect patterns indicative of dishonesty, potentially
disqualifying candidates. Furthermore, misrepresenting oneself may result in poor job fit, leading to
dissatisfaction and turnover.

Conversely, candidates who genuinely reflect their strengths and areas for growth tend to find roles

better suited to their style, enhancing job satisfaction and performance. The key lies in understanding
how to present oneself authentically while aligning with employer expectations.

Pros of Authentic Personality Test Answers

e Increased likelihood of job fit and long-term satisfaction
e Builds trust with employers from the outset

e Reduces stress from trying to maintain a false persona

Cons of Overly Tailored Answers

¢ Potential detection by test validity scales
¢ Risk of mismatched job placement

e Possible damage to professional reputation if dishonesty is uncovered

Emerging Trends and Tools in Personality Testing

With advances in artificial intelligence and data analytics, personality assessments are evolving
rapidly. Some companies now integrate gamified tests, video interviews with Al-driven behavioral
analysis, and big data comparisons to enhance predictive accuracy.

For job seekers, staying informed about these trends and understanding that personality tests are just
one facet of the hiring process can reduce anxiety and encourage a balanced approach to answering
questions.



Leveraging Self-Assessment to Prepare

Candidates can utilize self-assessment tools and seek feedback from colleagues or mentors to gain
deeper insight into their personality traits. This preparation helps in answering questions more
confidently and authentically, improving the quality of personality test answers that get you hired.

In the complex landscape of recruitment, personality tests offer a window into candidates’ suitability
beyond technical skills. While there is no one-size-fits-all “perfect” answer, understanding employer
expectations, practicing honesty, and presenting a coherent narrative of one’s personality can
significantly improve hiring outcomes. Approaching personality assessments with both strategic
insight and authenticity ensures that personality test answers that get you hired also set the
foundation for a successful and fulfilling career.
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ranges and negotiate; pull together a resumé package; present their skill set and experience to best
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healthcare settings. Job Readiness for Health Professionals: Soft Skills Strategies for Success, 3rd
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ideas to better manage conflict and to quickly and effectively adapt to changes. - UNIQUE! Building
a professional portfolio, including checklists, a certificate, mock interviews, and keeping resumes up
to date teach you to evaluate your skills and accomplishments and to create an effective tool to
demonstrate job readiness and advancement. - UNIQUE! Medical literacy education teaches you to
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effectively and appropriately use and consume social media and other multimedia formats to
network with current and future employers and colleagues. - UNIQUE! New videos demonstrating
proper interaction with patients in a front office situation provide you with a real world experience. -
Behavioral objectives for each skill provide measurable outcomes for you to strive to achieve. - Work
text format with journaling activities and multiple self-reflection activities gives you opportunities to
work through skills and turn in assignments to instructors. - Case studies illustrate the issues
involved with each specific skill to enhance your learning. - Storytelling approach keeps the tone
informal and engaging yet powerful and motivating. - NEW! Coverage of emotional intelligence,
interpersonal communication, and soft skills helps you learn how to identify and manage your own
emotions, as well as those of others, to improve daily interactions and contribute to a more positive
work environment. - NEW! Reorganized content helps you find key information quickly and easily.
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modern worker to the detriment of social equality.

personality test answers that get you hired: Hired! Elinor Stutz, 2025-09-12 In today's tough
economy, most people are too desperate to get any job, rather than seeking one that will provide the
career satisfaction and growth they deserve. Worse, they treat the interview as an opportunity to
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job that you really want, but need to get through a psychometric test to get hired? With the help of
this book, you will learn exactly what the tests are like, why they matter, how to prepare for them,
and how to succeed on the day. This book is packed with practice examples so that you know just
what to expect, explaining how to get the right answer so you understand what you need to do to
perform at your best when you're in a test situation. - Understand where and how psychometric tests
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shoulders above the crowd to land that elusive interview and get the job of your dreams.

personality test answers that get you hired: Mood Mapping Liz Miller, 2010-03-05 Mood
mapping simply involves plotting how you feel against your energy levels, to determine your current
mood. Dr Liz Miller then gives you the tools you need to lift your low mood, so improving your
mental health and wellbeing. Dr Miller developed this technique as a result of her own diagnosis of
bipolar disorder (manic depression), and of overcoming it, leading her to seek ways to improve the
mental health of others. This innovative book illustrates: * The Five Keys to Moods: learn to identify




the physical or emotional factors that affect your moods * The Miller Mood Map: learn to visually
map your mood to increase self-awareness * Practical ways to implement change to alleviate low
mood Mood mapping is an essential life skill; by giving an innovative perspective to your life, it
enables you to be happier, calmer and to bring positivity to your own life and to those around you. ‘A
gloriously accessible read from a truly unique voice’ Mary O’Hara, Guardian ‘It’s great to have such
accessible and positive advice about our moods, which, after all, govern everything we do. I love the
idea of MoodMapping’ Dr Phil Hammond ‘Can help you find calm and take the edge off your
anxieties’ Evening Standard ‘MoodMapping is a fantastic tool for managing your mental health and
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qualities, habits, attitudes, and social graces needed to work successfully with anyone, anywhere.
Job Readiness for Health Professionals, Soft Skills Strategies for Success, 2nd Edition provides a
unique tool for soft skill programming to help graduates succeed on the job as effective, engaged,
and high-functioning employees. This handy resource uses an 8th grade reading level and a
consistent, easy-to-follow modular format to guide you through the essential entry-level soft skills
like how to dress, speak, and collaborate in the healthcare setting. With two new chapters, new
Video Case vignettes, and 48 soft skills and behavioral competencies, it gives you the tools you need
to join the healthcare workforce. Behavioral objectives provided for mastering each skill. Worktext
format with journaling activities and multiple self-reflection activities offers valuable review
exercises. Critical thinking exercises woven throughout skills include multidisciplinary scenarios
from the field. What If? boxes feature short scenarios that encourage you to think about how you
would handle a situation in the workplace. Case studies throughout use fictional vignettes to
illustrate the issues involved with the specific skills. Down a Dark Road vignettes depict what can go
terribly wrong when a skill is ignored or not mastered. Experiential Exercises are actions or
experiments that you can perform on your own to gain a deeper appreciation for the skill. Cross
Currents with Other Skills ties together and cross-references related skills, pointing out the
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dealing with others, problem solving and decision making, communication, presenting yourself for
the workforce, working as a team, dealing with authority, and enhancing your promotability provide
a multimedia component with real-life workplace scenarios for your review. NEW! Being a Student
chapter covers competencies where students often struggle, including: taking meaningful notes,
remaining calm and confident during assessments, and successfully preparing for practicum
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what the interviewers are after in your specific interview, well before you participate in the
interview Develop an awareness of the types of questions your interviewer(s) will ask and how to
prepare Prepare your answers to many of the anticipated questions in your specific interview prior
to being interviewed. Avoid a number of behaviors that weaken job interview performance. Identify
the types of employment tests that may accompany your interview, what they measure and how to
do your best on the tests. With a special chapter devoted to military veterans they can learn how to
communicate the value of many of their military experiences in support of their qualifications for the



specific civilian job they are pursuing. In combination with the other seven short chapters, the
veteran will go into the entire selection process thoroughly well informed. An added value to this
book is that it not only prepares you for many types of employment interviews but also the interview
for the specific job you are pursuing. Just as important, youll learn why competencies are such a
focus during the interview, and why employers tend to follow the same format when seeking job
candidates. Get the insights and tools that will help you get the job you are pursuing with Five Steps
to Take Before Your Next Job Interview.“p>p> This book gives you a peak behind the curtain of the
employment interview to reveal those essential elements all job seekers need to learn in order to
best showcase their skills and abilities in the interview. Therese Macan, Ph.D., Professor,
Department of Psychological Sciences at the University of Missouri-St. Louis The military veteran
will find in Chapter 4, Using Your Military Experience as an Asset, an unusually practical guide for
translating military language and accomplishments to the civilian world. Any veteran who takes the
time to study this chapter and work through the examples can walk into the job interview with
confidence. Ed Gaydos Ph.D., veteran of the United States Army, Vice President of a Fortune 1000
organization - retired
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Kennedy, 2011-11-29 Deliver a show-stopping interview performance Does the thought of
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to prepare for an interview, this updated edition explores the new realities of the job market with
scenarios that you can expect to encounter, an updated sample question and answer section,
coverage of how you can harness social media in your job search, information on preparing for a
Web-based interview, and the best ways to keep your credibility when applying for several jobs at
once. Out-prepare the competition Overcome your fear of interviewing Ask smart questions about
the job and the employer Give the best answers to make-or-break questions Fit your qualifications to
the job's requirements Dress like an insider Survive personality tests Interview across cultures
Evaluate a job offer Negotiate a better salary Whether you're fresh from the classroom, a
prime-timer over 50, or somewhere in between, Job Interviews For Dummies quickly gets you up to
speed on the skills and tools you need to land the job you want.
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Stanwick, Sarah Stanwick, 2013-02-20 Packed with real-world examples and cases, this new edition
of Understanding Business Ethics prepares students for the ethical dilemmas they may face in their
chosen careers by providing broad, comprehensive coverage of business ethics from a global
perspective. The book's 26 cases profile a variety of industries, countries, and ethical issues,
including online privacy, music piracy, Ponzi schemes, fraud, product recall, insider trading, and
dangerous working conditions, such as four cases that emphasize the positive aspects of business
ethics. In addition to unique chapters on information technology, the developing world, and the
environment, the authors present AACSB recommended topics such as the responsibility of business
in society, ethical decision making, ethical leadership, and corporate governance. Taking a
managerial approach, the second edition of this best seller is designed to provide a clear
understanding of the contemporary issues surrounding business ethics through the exploration of
engaging and provocative case studies that are relevant and meaningful to students' lives. With an
emphasis on applied, hands-on analysis of the cases presented, this textbook will instill in students
the belief that business ethics really do matter.
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sports, and entertainment.

personality test answers that get you hired: Solutions Frank Fletcher, 2016-04-01 There are
some events in life that are inevitable, and the emergence of problems in the workplace is one.
Solutions sets out to provide remedies that are accessible, practical, meaningful, and final. Well
organized, and referenced to specific operations, this book provides troubleshooting and other
assistance, and serves as an encyclopedic reference for answers to organizational problems for
managers and practitioners. All the functional activities and operations of organizations are
included, so that almost any problem or issue that may occur will be addressed in one or more
chapters. Readers will be able to quickly locate, understand and use a specific tool or technique to
solve a problem. The different tools available are described, or a single most useful tool indicated.
The tool is then explained in depth with an example of how it can be used. The strengths and
weaknesses of individual tools are identified and there are suggestions for further help. Solutions is
essential for anyone wanting to learn the basics of business problem solving and those who might
know the basics but want to expand their understanding.

personality test answers that get you hired: Studying in English Hayo Reinders, Linh
Phung, Marilyn Lewis, 2017-09-06 This easy-to-follow guide is packed with advice for students of
English as a second language who are studying, or planning to study, a degree taught in English,
either in their home country or abroad. It provides practical advice on academic topics, including
listening to lectures, group work and academic writing, and also helpful guidance for coping with
language issues, making friends and dealing with culture shock. Packed with insights from real
students and engaging activities, it will help them to develop the strategies and skills that they need
to thrive in a new academic environment. This is an essential resource for non-native English
speakers who are studying in English at degree level. It is also ideal for students who are preparing
for university-level studies and for use on pre-sessional courses for international students. New to
this Edition: - Fully revised and updated information and examples, with fresh coverage on
standardised tests, accredited programs, conditional admission and new forms of technology for
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Duane P. Schultz, Sydney Ellen Schultz, 2025-03-26 This key textbook introduces students to the
field of industrial and organizational psychology, explaining how industrial-organizational
psychologists make work and working better. It explains how industrial-organizational psychologists
help organizations hire the best people, make work safer and less stressful, and support managers
and leaders to be more effective at leading others. It also describes how industrial-organizational
psychologists work with organizations to embrace diversity in the workforce, design the physical
work environment to best suit employees, and market their products and services to consumers. Key
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New or expanded coverage of teams in organizations, remote/hybrid work, quiet quitting, and
diversity, equity, and inclusion issues, A streamlined methods chapter that focuses more on specific
methods used by industrial-organizational psychologists, such as focus groups, surveys, and Gallup
polls. Rich with various pedagogical tools and real-world examples, the book will be of interest to
undergraduate students in introduction industrial-organizational psychology or psychology of work




behaviour courses.
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