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New Employee Orientation Manual: A Key to Successful Onboarding

New employee orientation manual serves as the cornerstone of a well-
structured onboarding process. It’'s more than just a stack of papers or a
digital document; it’s the first real introduction a new hire gets to your
company culture, policies, and expectations. A thoughtfully crafted
orientation manual can set the tone for an employee’s entire journey, helping
them feel welcomed, informed, and prepared to contribute effectively.

When organizations invest time and effort into creating a comprehensive new
employee orientation manual, they reap benefits such as improved retention
rates, faster productivity ramp-up, and enhanced employee satisfaction. Let’s
dive into what makes a great orientation manual, how to structure it, and why
it plays such a pivotal role in welcoming new team members.

Why a New Employee Orientation Manual Matters

Bringing a new person onboard isn’t just a formality-it’s an opportunity to
build a strong foundation. The orientation manual acts as a guidebook,
providing essential information and answering questions before they even
arise. Without it, new hires might feel lost or overwhelmed, which can lead
to disengagement or confusion.

A well-designed manual helps standardize the onboarding experience, ensuring
every employee receives consistent and accurate information regardless of the
department or location they join. It also reflects your company’s
professionalism and care, reinforcing a positive first impression.

Setting Expectations Clearly

One of the most important roles of the orientation manual is to clarify
expectations. This includes job responsibilities, workplace behavior, and
performance standards. When new employees know what'’s expected of them, they
can align their efforts and avoid misunderstandings that might cause
frustration later.

Building Company Culture from Day One

Culture is what makes your organization unique. Embedding your core values,

mission, and vision within the orientation manual helps new hires understand
the bigger picture. Sharing stories, highlighting traditions, or explaining

social norms can make newcomers feel part of a community rather than just



cogs in a machine.

Key Components of an Effective New Employee
Orientation Manual

Crafting a manual requires thoughtful consideration of what information is
most relevant and helpful. Here are essential elements that every new
employee orientation manual should include:

Welcome Message and Company Overview

Start with a warm welcome from leadership or the HR team, expressing
enthusiasm about the new hire joining the organization. Follow this with an
overview of the company’s history, mission, and goals. This section sets the
tone and provides context for everything that follows.

Detailed Policies and Procedures

Clear documentation of workplace policies is crucial. This includes
attendance rules, dress code, code of conduct, confidentiality agreements,
and any other relevant regulations. Providing this information upfront
minimizes surprises and helps employees adhere to company standards.

Benefits and Compensation Information

New hires need to understand their pay structure, benefits packages, leave
policies, and any perks offered. Transparency in this area builds trust and
enables employees to take full advantage of what the company provides.

Technology and Tools Orientation

Most roles require the use of specific software, communication platforms, or
equipment. The manual should guide new employees through setting up accounts,
accessing resources, and troubleshooting common issues. This reduces downtime
and accelerates integration into daily workflows.

Organizational Structure and Key Contacts

Including an organizational chart or a list of important contacts helps new



employees navigate who to approach for various needs. Knowing who their
manager is, who handles HR, and other critical roles prevents confusion and
fosters communication.

Safety and Emergency Procedures

Workplace safety is paramount. The orientation manual must cover emergency
exits, reporting accidents, health protocols, and any other safety-related
information relevant to the environment. Making this easily accessible shows
care for employee well-being.

Tips for Designing an Engaging Orientation
Manual

A manual doesn’t have to be dry or overwhelming. Here are some practical tips
to make your new employee orientation manual more engaging and user-friendly:

Use Clear, Conversational Language

Avoid jargon and overly formal language. Write as if you'’re speaking directly
to the new hire, making the content approachable and easy to digest.

Incorporate Visual Elements

Charts, infographics, photos, and icons can break up text-heavy sections and
highlight important points. Visual aids improve comprehension and retention.

Keep It Organized and Easy to Navigate

Use headings, subheadings, bullet points, and a table of contents to help
readers find information quickly. Consider digital formats with clickable
links for added convenience.

Include Interactive Components

If possible, integrate quizzes, checklists, or reflection prompts that
encourage the new employee to engage actively with the material. This
approach reinforces learning and ensures key points are understood.



Regularly Update the Manual

Businesses evolve, and so should your orientation materials. Schedule
periodic reviews to keep policies, contact info, and procedures current. This
prevents confusion and maintains the manual’s relevance.

Implementing the New Employee Orientation
Manual in Your Onboarding Process

Having a comprehensive manual is just the first step. How you integrate it
into the onboarding journey matters just as much.

Pre-Arrival Access

Consider sending the orientation manual to new hires before their first day.
This allows them to familiarize themselves with the company and come prepared
with questions, reducing first-day anxiety.

Use as a Training Reference

During orientation sessions, reference the manual to support your
explanations. Encourage employees to follow along and take notes, reinforcing
the connection between training and the manual.

Encourage Feedback

Ask new hires for their feedback on the manual’s clarity and usefulness.
Their perspective can help you identify gaps or areas for improvement, making
future versions even better.

Pair with Mentorship

Assigning a mentor or buddy alongside providing the manual creates a support
system. The mentor can help interpret the manual’s content and provide real-
world applications, enhancing understanding.



Benefits of a Well-Crafted Employee Orientation
Manual

When done right, a new employee orientation manual contributes to a smoother
onboarding experience and a more motivated workforce. Some of the key
benefits include:

e Faster Integration: New hires get up to speed quickly, reducing downtime
and boosting productivity.

e Reduced Turnover: Clear communication and support help employees feel
valued and less likely to leave.

e Consistency: Ensures all employees receive the same foundational
knowledge, regardless of when or where they join.

* Legal Protection: Documenting policies and expectations can safeguard
the company in case of disputes.

e Enhanced Employee Confidence: Knowing the rules and resources builds
confidence and autonomy.

The new employee orientation manual is truly a strategic tool that goes
beyond paperwork. It’s an investment in your people, shaping how they
perceive and engage with your company from the very beginning. By focusing on
clear communication, cultural immersion, and practical guidance, you can
create an onboarding experience that inspires loyalty and drives success.

Frequently Asked Questions

What is the purpose of a new employee orientation
manual?

The purpose of a new employee orientation manual is to provide new hires with
essential information about the company, its policies, culture, job
expectations, and resources to help them integrate smoothly into the
organization.

What key topics should be included in a new employee
orientation manual?

A new employee orientation manual should include company history, mission and
values, organizational structure, job roles and responsibilities, workplace



policies, benefits information, safety procedures, and contact information
for key personnel.

How can a new employee orientation manual improve
employee onboarding?

A well-designed orientation manual ensures consistency in the onboarding
process, helps new employees understand their roles and company expectations,
reduces confusion, and accelerates their productivity and engagement.

Should a new employee orientation manual be digital
or printed?

Both formats have advantages; digital manuals are easily accessible and can
be updated quickly, while printed manuals are tangible and useful for
employees who prefer physical copies. Many organizations use a hybrid
approach.

How often should a new employee orientation manual
be updated?

The manual should be reviewed and updated at least annually or whenever there
are significant changes in company policies, procedures, or organizational
structure to ensure the information remains accurate and relevant.

Who is responsible for creating and maintaining the
new employee orientation manual?

Typically, the Human Resources department is responsible for creating and
maintaining the orientation manual, often collaborating with department heads
and legal advisors to ensure accuracy and compliance.

How can the orientation manual be made more engaging
for new employees?

Incorporating visuals, interactive elements, FAQs, checklists, and real-life
examples can make the manual more engaging and easier to understand for new
employees.

What role does the new employee orientation manual
play in compliance and legal requirements?

The manual helps ensure that new employees are informed about company
policies, safety guidelines, and legal obligations, thereby supporting
compliance with labor laws and reducing the risk of legal issues.



Can a new employee orientation manual be customized
for different departments?

Yes, customizing the manual for different departments allows for more
relevant and specific information tailored to the unique roles,
responsibilities, and procedures of each team, enhancing its effectiveness.

Additional Resources

New Employee Orientation Manual: A Critical Tool for Workforce Integration

new employee orientation manual serves as a foundational document that guides
organizations in seamlessly integrating new hires into their corporate
environment. It is more than just a checklist or a formality; it represents a
strategic asset that can influence employee engagement, productivity, and
retention from day one. As businesses increasingly recognize the importance
of a structured onboarding process, the orientation manual emerges as a
pivotal resource designed to clarify expectations, communicate organizational
culture, and provide essential operational knowledge.

The Role and Importance of a New Employee
Orientation Manual

The new employee orientation manual functions as a comprehensive guide that
introduces new staff to the company’s policies, procedures, and workplace
norms. Its role extends beyond mere information dissemination-it helps reduce
anxiety associated with starting a new job, fosters a sense of belonging, and
accelerates the learning curve. Studies have shown that effective onboarding
programs can improve employee retention by up to 82% and increase
productivity by over 70%. This correlation highlights the manual’s strategic
value in talent management.

Unlike informal orientations that might rely heavily on verbal instructions
or ad hoc training, a well-crafted manual ensures consistency and
thoroughness. It acts as a reference that new employees can revisit,
promoting self-sufficiency and reducing dependency on supervisors for routine
queries. Moreover, the manual supports compliance with legal and regulatory
requirements by documenting workplace policies clearly and transparently.

Key Components of an Effective Orientation Manual

An effective new employee orientation manual typically incorporates several
critical elements tailored to the organization’s unique culture and
operational needs. These components include:



e Company Overview: History, mission, values, and organizational structure
to provide context and alignment.

e Workplace Policies: Attendance, dress code, code of conduct, anti-
discrimination policies, and safety guidelines.

* Job-Specific Information: Detailed role descriptions, performance
expectations, and key contacts.

e Administrative Procedures: Payroll information, benefits enrollment, IT
access, and workspace setup.

e Training and Development: Initial training schedules, ongoing learning
opportunities, and mentorship programs.

e Frequently Asked Questions (FAQs): Addressing common concerns to
mitigate confusion and foster clarity.

Incorporating multimedia elements such as infographics, videos, and
interactive modules within digital manuals can enhance engagement and
accommodate diverse learning styles.

Digital Versus Traditional Orientation Manuals

As workplaces evolve in the digital age, organizations face the choice
between traditional printed manuals and dynamic digital formats. Each
approach offers distinct advantages and challenges.

Traditional printed manuals are tangible and easily accessible without
requiring technology, but they may become outdated quickly and lack
interactivity. In contrast, digital orientation manuals allow for real-time
updates, integration with onboarding platforms, and interactive content that
can personalize the employee experience. Digital manuals are also eco-
friendly and cost-effective over time.

Companies might adopt a hybrid approach, providing a concise printed handbook
complemented by an extensive online resource center. This strategy caters to
different preferences while ensuring comprehensive coverage.

Challenges in Implementing Orientation Manuals

Despite the inherent benefits, designing and maintaining an effective new
employee orientation manual involves several challenges. One common obstacle
is ensuring the manual remains current amid frequent policy changes or



organizational restructuring. Outdated information can mislead employees and
damage trust.

Balancing comprehensiveness with readability is another concern. Manuals that
are too lengthy or complex risk overwhelming new hires, whereas overly
simplistic guides may omit critical details. It is essential to tailor
content to the audience’s needs and incorporate feedback mechanisms to
improve clarity and relevance.

Furthermore, cultural sensitivity and inclusivity are increasingly important
in globalized work environments. Orientation materials should reflect diverse
perspectives and avoid language or content that could alienate or marginalize
employees.

Measuring the Impact of Orientation Manuals

To justify the investment in orientation materials, organizations often seek
metrics to assess their effectiveness. Common indicators include:

* Employee Feedback: Surveys and interviews to gauge satisfaction and
comprehension.

e Onboarding Completion Rates: Tracking how many employees complete
orientation tasks within designated timelines.

e Time to Productivity: Measuring how quickly new hires reach expected
performance levels.

e Retention Rates: Comparing turnover among employees who experienced
structured orientation versus those who did not.

Leveraging data analytics can reveal patterns and highlight areas for
improvement, enabling continuous refinement of the orientation process.

Best Practices for Developing a New Employee
Orientation Manual

Creating a manual that truly supports new employees requires a strategic and
iterative approach. Best practices include:

1. Collaborate with Stakeholders: Involve HR professionals, department
heads, and recent hires to gather diverse insights.



2. Keep Language Clear and Concise: Avoid jargon and legalese; use plain
language to enhance understanding.

3. Incorporate Visual Aids: Charts, flow diagrams, and images help break
down complex information.

4. Update Regularly: Schedule periodic reviews to maintain accuracy and
relevance.

5. Personalize Content: Tailor sections for different roles or locations to
increase applicability.

6. Integrate Interactive Elements: Quizzes, checklists, and feedback forms
encourage active participation.

Adopting a user-centric perspective ensures the manual is not just a
bureaucratic formality but a valuable tool enhancing the onboarding
experience.

Future Trends in Orientation Manuals

Looking ahead, the evolution of new employee orientation manuals is closely
linked to advances in technology and changing workplace dynamics. Artificial
intelligence and machine learning are poised to create adaptive onboarding
experiences that respond to individual learning paces and styles. Virtual and
augmented reality could simulate workplace scenarios, allowing new employees
to practice skills in a risk-free environment.

Moreover, as remote and hybrid work models become mainstream, orientation
manuals will increasingly need to address virtual collaboration tools,
digital etiquette, and remote work policies. Emphasizing inclusivity and
mental health support will also be critical in future iterations.

Organizations that proactively embrace these trends will position themselves
to attract and retain top talent in a competitive labor market.

By meticulously crafting and continuously refining their new employee
orientation manuals, companies can lay a strong foundation for employee
success and organizational excellence. This document, once considered a mere
procedural necessity, has transformed into an indispensable component of
strategic human resource management.
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-Make your new hire feel as they are already a valued member of the team Inside the New Employee
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operation of health care food service departments. This third edition of the book—which has become
the standard in the field of institutional and health care food service—includes the most current data
on the successful management of daily operations and includes information on a wide variety of
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Sustainability Microbial, Chemical, and Physical Hazards HACCP, Food Regulations, Environmental
Sanitation, and Pest Control Safety, Security, and Emergency Preparedness Menu Planning Product
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concepts. Forms, charts, checklists, formulas, policies, techniques, and references provide
invaluable resources for operating in the ever-changing and challenging environment of the food-
service industry.

new employee orientation manual: Civilian Personnel Officer's Employee Relations
Manual United States. Army Service Forces, 1945

new employee orientation manual: Creating and Updating an Employee Policy Manual:
Policies for Your Practice American Dental Association, 2016-06-01 This resource helps dental
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at-will employment. Also offers information on dental staff training (including OSHA and HIPAA).
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PHYSICS AND REACTOR THEORY , Over 19,000 total pages ... Public Domain U.S. Government
published manual: Numerous illustrations and matrices. Published in the 1990s and after 2000.
TITLES and CONTENTS: ELECTRICAL SCIENCES - Contains the following manuals: Electrical
Science, Vol 1 - Electrical Science, Vol 2 - Electrical Science, Vol 3 - Electrical Science, Vol 4 -
Thermodynamics, Heat Transfer, And Fluid Flow, Vol 1 - Thermodynamics, Heat Transfer, And Fluid
Flow, Vol 2 - Thermodynamics, Heat Transfer, And Fluid Flow, Vol 3 - Instrumentation And Control,
Vol 1 - Instrumentation And Control, Vol 2 Mathematics, Vol 1 - Mathematics, Vol 2 - Chemistry, Vol
1 - Chemistry, Vol 2 - Engineering Symbology, Prints, And Drawings, Vol 1 - Engineering Symbology,
Prints, And Drawings, Vol 2 - Material Science, Vol 1 - Material Science, Vol 2 - Mechanical Science,
Vol 1 - Mechanical Science, Vol 2 - Nuclear Physics And Reactor Theory, Vol 1 - Nuclear Physics And
Reactor Theory, Vol 2. CLASSICAL PHYSICS - The Classical Physics Fundamentals includes
information on the units used to measure physical properties; vectors, and how they are used to
show the net effect of various forces; Newton's Laws of motion, and how to use these laws in force
and motion applications; and the concepts of energy, work, and power, and how to measure and
calculate the energy involved in various applications. * Scalar And Vector Quantities * Vector
Identification * Vectors: Resultants And Components * Graphic Method Of Vector Addition *
Component Addition Method * Analytical Method Of Vector Addition * Newton's Laws Of Motion *
Momentum Principles * Force And Weight * Free-Body Diagrams * Force Equilibrium * Types Of
Force * Energy And Work * Law Of Conservation Of Energy * Power - ELECTRICAL SCIENCE: The
Electrical Science Fundamentals Handbook includes information on alternating current (AC) and
direct current (DC) theory, circuits, motors, and generators; AC power and reactive components;
batteries; AC and DC voltage regulators; transformers; and electrical test instruments and
measuring devices. * Atom And Its Forces * Electrical Terminology * Units Of Electrical
Measurement * Methods Of Producing Voltage (Electricity) * Magnetism * Magnetic Circuits *
Electrical Symbols * DC Sources * DC Circuit Terminology * Basic DC Circuit Calculations * Voltage
Polarity And Current Direction * Kirchhoff's Laws * DC Circuit Analysis * DC Circuit Faults *
Inductance * Capacitance * Battery Terminology * Battery Theory * Battery Operations * Types Of
Batteries * Battery Hazards * DC Equipment Terminology * DC Equipment Construction * DC
Generator Theory * DC Generator Construction * DC Motor Theory * Types Of DC Motors * DC
Motor Operation * AC Generation * AC Generation Analysis * Inductance * Capacitance * Impedance
* Resonance * Power Triangle * Three-Phase Circuits * AC Generator Components * AC Generator
Theory * AC Generator Operation * Voltage Regulators * AC Motor Theory * AC Motor Types *
Transformer Theory * Transformer Types * Meter Movements * Voltmeters * Ammeters * Ohm
Meters * Wattmeters * Other Electrical Measuring Devices * Test Equipment * System Components
And Protection Devices * Circuit Breakers * Motor Controllers * Wiring Schemes And Grounding
THERMODYNAMICS, HEAT TRANSFER AND FLUID FUNDAMENTALS. The Thermodynamics, Heat
Transfer, and Fluid Flow Fundamentals Handbook includes information on thermodynamics and the
properties of fluids; the three modes of heat transfer - conduction, convection, and radiation; and
fluid flow, and the energy relationships in fluid systems. * Thermodynamic Properties * Temperature
And Pressure Measurements * Energy, Work, And Heat * Thermodynamic Systems And Processes *
Change Of Phase * Property Diagrams And Steam Tables * First Law Of Thermodynamics * Second
Law Of Thermodynamics * Compression Processes * Heat Transfer Terminology * Conduction Heat
Transfer * Convection Heat Transfer * Radiant Heat Transfer * Heat Exchangers * Boiling Heat
Transfer * Heat Generation * Decay Heat * Continuity Equation * Laminar And Turbulent Flow *
Bernoulli's Equation * Head Loss * Natural Circulation * Two-Phase Fluid Flow * Centrifugal Pumps
INSTRUMENTATION AND CONTROL. The Instrumentation and Control Fundamentals Handbook
includes information on temperature, pressure, flow, and level detection systems; position indication
systems; process control systems; and radiation detection principles. * Resistance Temperature
Detectors (Rtds) * Thermocouples * Functional Uses Of Temperature Detectors * Temperature
Detection Circuitry * Pressure Detectors * Pressure Detector Functional Uses * Pressure Detection
Circuitry * Level Detectors * Density Compensation * Level Detection Circuitry * Head Flow Meters *




Other Flow Meters * Steam Flow Detection * Flow Circuitry * Synchro Equipment * Switches *
Variable Output Devices * Position Indication Circuitry * Radiation Detection Terminology *
Radiation Types * Gas-Filled Detector * Detector Voltage * Proportional Counter * Proportional
Counter Circuitry * Ionization Chamber * Compensated Ion Chamber * Electroscope lonization
Chamber * Geiger-Miller Detector * Scintillation Counter * Gamma Spectroscopy * Miscellaneous
Detectors * Circuitry And Circuit Elements * Source Range Nuclear Instrumentation * Intermediate
Range Nuclear Instrumentation * Power Range Nuclear Instrumentation * Principles Of Control
Systems * Control Loop Diagrams * Two Position Control Systems * Proportional Control Systems *
Reset (Integral) Control Systems * Proportional Plus Reset Control Systems * Proportional Plus Rate
Control Systems * Proportional-Integral-Derivative Control Systems * Controllers * Valve Actuators
MATHEMATICS The Mathematics Fundamentals Handbook includes a review of introductory
mathematics and the concepts and functional use of algebra, geometry, trigonometry, and calculus.
Word problems, equations, calculations, and practical exercises that require the use of each of the
mathematical concepts are also presented. * Calculator Operations * Four Basic Arithmetic
Operations * Averages * Fractions * Decimals * Signed Numbers * Significant Digits * Percentages *
Exponents * Scientific Notation * Radicals * Algebraic Laws * Linear Equations * Quadratic
Equations * Simultaneous Equations * Word Problems * Graphing * Slopes * Interpolation And
Extrapolation * Basic Concepts Of Geometry * Shapes And Figures Of Plane Geometry * Solid
Geometric Figures * Pythagorean Theorem * Trigonometric Functions * Radians * Statistics *
Imaginary And Complex Numbers * Matrices And Determinants * Calculus CHEMISTRY The
Chemistry Handbook includes information on the atomic structure of matter; chemical bonding;
chemical equations; chemical interactions involved with corrosion processes; water chemistry
control, including the principles of water treatment; the hazards of chemicals and gases, and basic
gaseous diffusion processes. * Characteristics Of Atoms * The Periodic Table * Chemical Bonding *
Chemical Equations * Acids, Bases, Salts, And Ph * Converters * Corrosion Theory * General
Corrosion * Crud And Galvanic Corrosion * Specialized Corrosion * Effects Of Radiation On Water
Chemistry (Synthesis) * Chemistry Parameters * Purpose Of Water Treatment * Water Treatment
Processes * Dissolved Gases, Suspended Solids, And Ph Control * Water Purity * Corrosives (Acids
And Alkalies) * Toxic Compound * Compressed Gases * Flammable And Combustible Liquids
ENGINEERING SYMBIOLOGY. The Engineering Symbology, Prints, and Drawings Handbook
includes information on engineering fluid drawings and prints; piping and instrument drawings;
major symbols and conventions; electronic diagrams and schematics; logic circuits and diagrams;
and fabrication, construction, and architectural drawings. * Introduction To Print Reading *
Introduction To The Types Of Drawings, Views, And Perspectives * Engineering Fluids Diagrams And
Prints * Reading Engineering P&Ids * P&Id Print Reading Example * Fluid Power P&Ids * Electrical
Diagrams And Schematics * Electrical Wiring And Schematic Diagram Reading Examples *
Electronic Diagrams And Schematics * Examples * Engineering Logic Diagrams * Truth Tables And
Exercises * Engineering Fabrication, Construction, And Architectural Drawings * Engineering
Fabrication, Construction, And Architectural Drawing, Examples MATERIAL SCIENCE. The Material
Science Handbook includes information on the structure and properties of metals, stress
mechanisms in metals, failure modes, and the characteristics of metals that are commonly used in
DOE nuclear facilities. * Bonding * Common Lattice Types * Grain Structure And Boundary *
Polymorphism * Alloys * Imperfections In Metals * Stress * Strain * Young's Modulus * Stress-Strain
Relationship * Physical Properties * Working Of Metals * Corrosion * Hydrogen Embrittlement *
Tritium/Material Compatibility * Thermal Stress * Pressurized Thermal Shock * Brittle Fracture
Mechanism * Minimum Pressurization-Temperature Curves * Heatup And Cooldown Rate Limits *
Properties Considered * When Selecting Materials * Fuel Materials * Cladding And Reflectors *
Control Materials * Shielding Materials * Nuclear Reactor Core Problems * Plant Material Problems
* Atomic Displacement Due To Irradiation * Thermal And Displacement Spikes * Due To Irradiation *
Effect Due To Neutron Capture * Radiation Effects In Organic Compounds * Reactor Use Of
Aluminum MECHANICAL SCIENCE. The Mechanical Science Handbook includes information on



diesel engines, heat exchangers, pumps, valves, and miscellaneous mechanical components. * Diesel
Engines * Fundamentals Of The Diesel Cycle * Diesel Engine Speed, Fuel Controls, And Protection *
Types Of Heat Exchangers * Heat Exchanger Applications * Centrifugal Pumps * Centrifugal Pump
Operation * Positive Displacement Pumps * Valve Functions And Basic Parts * Types Of Valves *
Valve Actuators * Air Compressors * Hydraulics * Boilers * Cooling Towers * Demineralizers *
Pressurizers * Steam Traps * Filters And Strainers NUCLEAR PHYSICS AND REACTOR THEORY.
The Nuclear Physics and Reactor Theory Handbook includes information on atomic and nuclear
physics; neutron characteristics; reactor theory and nuclear parameters; and the theory of reactor
operation. * Atomic Nature Of Matter * Chart Of The Nuclides * Mass Defect And Binding Energy *
Modes Of Radioactive Decay * Radioactivity * Neutron Interactions * Nuclear Fission * Energy
Release From Fission * Interaction Of Radiation With Matter * Neutron Sources * Nuclear Cross
Sections And Neutron Flux * Reaction Rates * Neutron Moderation * Prompt And Delayed Neutrons
* Neutron Flux Spectrum * Neutron Life Cycle * Reactivity * Reactivity Coefficients * Neutron
Poisons * Xenon * Samarium And Other Fission Product Poisons * Control Rods * Subcritical
Multiplication * Reactor Kinetics * Reactor
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Barbazette, 2007-01-22 This third edition of the proven guide includes innovative ideas, program
outlines, and interactive activities to engage, energize, and motivate your new employees and lay the
foundation for their success in your organization. Flexible and fully customizable materials can be
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