12 step anger management

12 Step Anger Management: A Path to Emotional Balance and Healing

12 step anger management programs offer a structured and compassionate approach to
understanding and controlling anger. Rooted in the principles of the original 12-step recovery model
used for addiction, these programs adapt the framework to address the often overlooked yet deeply
impactful issue of anger. If you've ever found yourself struggling to manage your temper or noticed
how anger negatively affects your relationships, work, or overall well-being, exploring a 12 step
anger management program might be the transformative step you need.

The beauty of the 12 step approach lies in its holistic nature—it doesn’t just tell you to “calm down”

but rather guides you towards self-awareness, accountability, and sustained personal growth. In this
article, we'll delve into how 12 step anger management works, what each step entails, and practical
strategies to integrate these lessons into daily life.

Understanding the 12 Step Anger Management
Program

The 12 step method has been widely recognized for its effectiveness in addiction recovery, and its
principles translate well to anger management because both involve recognizing patterns of
destructive behavior and learning healthier ways to cope. The program encourages participants to
admit their problem, seek help, make amends, and continue personal development.

Core Principles Behind the 12 Steps

At its heart, the 12 step anger management program emphasizes:

- *Honesty:** Acknowledging the severity of one’s anger issues without denial.

- ¥*Surrender:** Accepting that controlling anger alone is challenging and seeking support.

- **Reflection:** Examining the root causes and triggers of anger.

- *Accountability:** Taking responsibility for past behaviors and their consequences.

- ¥*Community:** Engaging with others who share similar struggles for mutual encouragement.
- ¥*Growth:** Committing to ongoing self-improvement and emotional regulation.

This approach fosters a safe environment where individuals can openly discuss their struggles
without judgment, which is often a critical factor in managing anger effectively.

The 12 Steps Explained in the Context of Anger
Management

While the original 12 steps were designed for alcoholism, many 12 step anger management



programs adapt these steps to fit the emotional and behavioral challenges related to anger. Here’s
an overview of how these steps can be applied:

1. *We admitted we were powerless over anger—that our lives had become unmanageable. **
Recognizing that uncontrolled anger disrupts your life is the first breakthrough.

2. **Came to believe that a power greater than ourselves could restore us to sanity.**
This step encourages faith—whether in a higher power, community support, or internal strength.

3. **Made a decision to turn our will and our lives over to the care of that power.**
Letting go of the illusion that you can control everything on your own.

4. **Made a searching and fearless moral inventory of ourselves.**
Reflecting deeply on past behaviors, triggers, and the impact of anger.

5. **Admitted to ourselves, to another person, and to that power the exact nature of our wrongs.**
Sharing your inventory with a trusted person to gain perspective and accountability.

6. **Were entirely ready to have that power remove all these defects of character.**
Being open to change and transformation.

7. *Humbly asked that power to remove our shortcomings.**
Practicing humility and seeking help in overcoming negative tendencies.

8. **Made a list of all persons we had harmed and became willing to make amends to them all.**
Acknowledging the damage anger has caused in relationships.

9. **Made direct amends wherever possible, except when to do so would injure them or others.**
Taking concrete steps to repair the harm.

10. **Continued to take personal inventory and when we were wrong promptly admitted it.**
Maintaining self-awareness and responsibility.

11. **Sought through prayer and meditation to improve our conscious contact with that power.**
Cultivating mindfulness and peace.

12. **Having had a spiritual awakening as the result of these steps, we tried to carry this message to
others and to practice these principles in all our affairs.**
Helping others and living the principles daily.

Why Choose a 12 Step Anger Management Program?

Many people wonder why a 12 step method is effective compared to other anger management
techniques like cognitive-behavioral therapy (CBT) or stress reduction workshops. While these
approaches have their merits, 12 step programs offer unique benefits:

- ¥*Peer Support:** Being part of a group where others share similar struggles reduces isolation and
shame.
- ¥**Structured Framework:** The clear, progressive steps provide a roadmap for recovery.



- **Spiritual and Emotional Growth:** The program encourages exploring deeper emotional and
spiritual dimensions.

- *Long-Term Commitment:** Unlike short-term courses, 12 step programs emphasize ongoing
maintenance and growth.

Additionally, the accessibility of many 12 step groups—often free and widely available—makes it
easier for individuals to find support without financial barriers.

Integrating 12 Step Principles Into Daily Life

Taking part in a 12 step anger management meeting is only one part of the journey. The real
transformation happens when you apply what you learn daily:

- *Practice Mindfulness:** Regular meditation or deep-breathing exercises can help you stay
grounded.

- *Journal Your Emotions:** Writing down feelings and triggers aids self-discovery.

- **Seek Accountability Partners:** Having a sponsor or close friend to share progress with helps
maintain focus.

- **Develop Healthy Outlets:** Engage in physical activity, creative hobbies, or volunteer work to
channel energy positively.

- ¥*Use Affirmations:** Remind yourself of your commitment to change and self-control.

Common Challenges and How 12 Step Programs Help
Overcome Them

Managing anger is rarely a straightforward path. Many people face setbacks, denial, or relapse into
old patterns. The 12 step anger management model anticipates these struggles and offers strategies
to handle them:

- *Dealing with Denial:** The group setting encourages honesty and gentle confrontation.

- **Qvercoming Isolation:** Regular meetings build a sense of community and belonging.

- *Handling Relapse:** The program normalizes setbacks as part of recovery and emphasizes
persistence.

- **Addressing Underlying Issues:** Through moral inventories and reflection, participants uncover
root causes of anger, such as trauma or unresolved conflicts.

Success Stories and Real-Life Impact

Countless individuals have reported profound changes after engaging in 12 step anger management
programs. For example, someone who once reacted explosively at work may learn to pause and
communicate calmly, improving professional relationships. Others find that repairing damaged
family ties through making amends restores trust and peace at home.

Hearing how others have navigated similar challenges can be incredibly motivating for those just



beginning their journey.

Finding the Right 12 Step Anger Management Group

If you're interested in exploring a 12 step anger management program, here are some tips to find a
group that fits your needs:

- »*Research Local Meetings:** Many community centers, religious organizations, or health clinics
host 12 step groups.

- *Look Online:** Virtual meetings have become more common, offering flexibility.

- ¥*Ask About the Format:** Some groups may focus more on spirituality, while others emphasize
practical skills.

- **Check Group Size:** Smaller groups might offer more intimacy, while larger ones provide diverse
perspectives.

Remember, the right group is one where you feel safe, supported, and encouraged to grow.

Embarking on a 12 step anger management program can be a powerful step toward reclaiming
control over your emotions. By committing to honest self-examination, seeking support, and
embracing ongoing growth, you lay the foundation for a calmer, more fulfilling life. Anger doesn’t
have to define your story—through these steps, many have found freedom and peace, and you can
too.

Frequently Asked Questions

What is the 12 Step Anger Management program?

The 12 Step Anger Management program is a structured approach based on the principles of 12-step
recovery models, designed to help individuals recognize, understand, and control their anger
through self-awareness, accountability, and support from a community.

How does the 12 Step approach help with anger management?

The 12 Step approach helps with anger management by encouraging participants to admit their
anger issues, seek help, make amends for past behaviors, and develop healthier coping mechanisms
through continuous self-reflection and support from peers.

Are there specific 12 Steps tailored for anger management?

Yes, while traditional 12 Steps come from addiction recovery, many anger management programs
adapt these steps to focus on recognizing triggers, taking responsibility for anger outbursts, and
fostering forgiveness and emotional growth.



Can the 12 Step Anger Management program be done
individually or is group support necessary?

While individual work is important, group support is a crucial component of the 12 Step Anger
Management program as it provides accountability, shared experiences, and encouragement from
others facing similar challenges.

What are the benefits of using a 12 Step program for
managing anger compared to other methods?

The 12 Step program offers a holistic approach that combines personal responsibility, spiritual
growth, community support, and structured steps, which can lead to long-term behavioral change
and emotional healing beyond just managing symptoms.

Is the 12 Step Anger Management program suitable for all age
groups?

While the 12 Step framework can be adapted for various age groups, it is generally more effective
for adults and older teens who can engage in self-reflection and group discussions. Younger children
may require different anger management approaches.

Where can I find a 12 Step Anger Management program or
meetings?

12 Step Anger Management programs are often available through community health centers,
counseling services, and support groups. Many organizations also offer online meetings and
resources to help individuals access the program from anywhere.

Additional Resources
12 Step Anger Management: An In-Depth Exploration of Its Principles and Effectiveness

12 step anger management programs offer a structured and community-driven approach to
addressing anger issues by adapting principles originally developed for addiction recovery. With
rising awareness of mental health and emotional regulation, these programs have gained attention
for their potential to help individuals manage anger constructively. This article delves into the
framework of 12 step anger management, examining how it operates, its core components, and its
applicability compared to other anger management techniques.

Understanding the 12 Step Approach to Anger
Management

The 12 step model, first popularized by Alcoholics Anonymous (AA) in the 1930s, is founded on a set
of guiding principles aimed at fostering personal accountability, spiritual growth, and mutual



support. When applied to anger management, this methodology encourages participants to
acknowledge their anger issues, seek help from a higher power or collective wisdom, and engage in
self-reflection and restitution.

Unlike cognitive-behavioral therapy (CBT) or other clinical interventions that focus on changing
thought patterns and behaviors through professional guidance, 12 step anger management
programs emphasize peer support groups and ongoing commitment to personal change. This model

is particularly appealing to those who resonate with the community aspect and are seeking a long-
term lifestyle adjustment rather than a short-term fix.

The Core Principles of 12 Step Anger Management

The 12 steps adapted for anger management typically include the following elements:

1. Admitting powerlessness over anger and recognizing its impact on life.
2. Believing in a higher power or collective wisdom that can provide strength.
3. Deciding to turn one’s will and life over to this higher power.
4. Conducting a thorough self-inventory to identify triggers and past behavior patterns.
5. Admitting the nature of one's anger to oneself, others, and the higher power.
6. Being ready to have these character defects removed.
7. Humbly asking for help in overcoming anger.
8. Making a list of people harmed by anger and becoming willing to make amends.
9. Making direct amends, except when it would cause further harm.
10. Continuing self-inventory and promptly admitting new anger issues.
11. Seeking through prayer or meditation to improve conscious contact with the higher power.

12. Carrying the message to others struggling with anger and practicing these principles in all
affairs.

These steps underscore accountability, spiritual growth, and community involvement, which
differentiate them from other anger management strategies.

Comparing 12 Step Anger Management to Other Anger



Management Techniques

Anger management techniques vary widely, from individual therapy and mindfulness practices to
medication in some cases. The 12 step approach stands out for its emphasis on group support and
spiritual elements.

Benefits of the 12 Step Model

e Peer Support: Participants benefit from shared experiences, reducing feelings of isolation.
¢ Structured Framework: The defined steps provide a clear path for personal growth.
¢ Accessibility: Many 12 step groups are free and widely available.

¢ Long-Term Commitment: Encourages ongoing maintenance rather than short-term
treatment.

Limitations and Criticisms

e Spiritual Component: The reliance on a “higher power” may not resonate with everyone and
can be a barrier for some individuals.

¢ Lack of Professional Oversight: Unlike clinical therapy, these programs are often peer-led,
which may not address underlying psychological conditions.

e Variable Effectiveness: Success can depend heavily on the participant's engagement and
belief in the process.

Implementation and Accessibility of 12 Step Anger
Management Programs

Many communities offer 12 step anger management meetings modeled after the AA or Narcotics
Anonymous format. Sessions typically involve sharing personal experiences, discussing the 12 steps,
and offering mutual encouragement. The informal yet structured environment can be particularly
helpful for those who have struggled with anger for extended periods and seek a supportive
community.

Additionally, some online platforms have adapted the 12 step program for remote participation,



increasing accessibility for those unable to attend in person due to geographical or scheduling
constraints. These virtual groups maintain the core elements of anonymity, peer support, and step
progression, making them a viable alternative in the digital age.

The Role of Facilitators and Sponsors

In 12 step anger management, facilitators or sponsors play a crucial role. Sponsors are typically
individuals who have successfully navigated the steps and provide guidance, support, and
accountability to newcomers. This mentorship dynamic can enhance the therapeutic value of the
program by offering personalized advice and encouragement, which complements the group
sessions.

Scientific Perspective and Effectiveness

While there is limited direct empirical research specifically on 12 step anger management programs,
studies on 12 step models for addiction provide some insight. These programs have been shown to
reduce relapse rates and improve emotional regulation in substance abuse contexts. By extension,
the focus on personal responsibility, self-reflection, and community support in the anger
management adaptation may foster similar benefits.

Nevertheless, mental health professionals often recommend combining 12 step programs with other
evidence-based therapies such as cognitive-behavioral therapy (CBT) or dialectical behavior therapy
(DBT) for comprehensive anger treatment. These therapies address cognitive distortions and provide
skills training that complements the spiritual and social focus of the 12 step model.

Integration with Clinical Treatment

In clinical settings, 12 step anger management can serve as a valuable adjunct to therapy. For
example, a therapist might encourage a patient to attend 12 step meetings to reinforce
accountability and social support, while simultaneously working on cognitive restructuring and
emotion regulation techniques in therapy sessions.

This hybrid approach leverages the strengths of both modalities, potentially leading to better
outcomes in anger control and interpersonal relationships.

Who Can Benefit Most from 12 Step Anger
Management?

12 step anger management programs tend to be most effective for individuals who:

e Are open to spiritual or philosophical frameworks.



e Seek a community-based support system.
e Have struggled with chronic anger and want a long-term strategy.

¢ Are motivated to engage in self-examination and continuous improvement.

Conversely, those who prefer secular approaches or require medically supervised treatment for
anger-related issues might find other programs more suitable.

Demographic and Cultural Considerations

The cultural adaptability of 12 step anger management is an ongoing topic of discussion. While the
principles are universal in many respects, the spiritual terminology can be a challenge for culturally
diverse populations. Some groups have modified language and practices to better fit different belief
systems, enhancing inclusivity.

Conclusion

The 12 step anger management model represents a unique fusion of spiritual growth, peer support,
and personal accountability aimed at helping individuals master their anger. While it may not be a
one-size-fits-all solution, its structured yet flexible framework offers a viable alternative or
complement to traditional anger management therapies. As mental health continues to evolve,
integrating diverse approaches like the 12 step program can enrich the landscape of anger
treatment options available to those seeking change.
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not be able to attend on-site equine therapy. We have found using a screenplay allows young people
to integrate the material even though they are not able to attend an on-site program.

12 step anger management: Alcohol at Work Clive Tobutt, 2016-03-23 In the European
Union many individuals will partake in drinking a little wine with their lunch or dinner to aid their
enjoyment of the meal or as an appetizer for food. Alcohol is also a drug of dependence. Some
individuals will drink too much and some of them will become addicted. Access to alcohol, binge
drinking, and younger drinkers can lead to unsafe workplaces, absenteeism, fraud and criminal
behaviour. Alcohol at Work is a definitive guide to the problem, exploring its nature and scale and
providing a complete range of ideas and techniques to help create a policy in the workplace and
develop appropriate and effective measures for monitoring and tackling alcohol abuse. The key
collective message is solve the problem - take the alcohol, not the person, out of the workplace. In
the UK alone, research puts the cost of alcohol abuse in the workplace at £2 billion a year. This is a
must-have reference for human resource, occupational health and risk managers, as well as those
involved in tackling criminal behaviour such as fraud and violence at work resulting from alcohol
abuse and addiction.
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can we best help offenders desist from crime, as well as help victims heal? This book engages with
this question by offering its readers a comprehensive review of positive criminology in theory,
research and practice. Positive criminology is a concept - a perspective - that places emphasis on
forces of integration and social inclusion that are experienced positively by target individual and
groups, and may contribute to a reduction in negative emotions, desistance from crime and
overcoming the traumatic experience of victimization. In essence, positive criminology holds a more
holistic view, which acknowledges that thriving and disengagement from distress, addiction, mental
illness, crime, deviance or victimization might be fostered more effectively by enhancing positive
emotions and experiences, rather than focusing on reducing negative attributes. Each chapter in this
book is written by key scholars in the related fields of criminology, victimology and addiction and,
thus, assembles varied and extensive approaches to rehabilitation and treatment. These approaches
share in common a positive criminology view, thereby enriching our understanding of the concept
and other strength-based approaches to dealing with offenders and victims. This edited book
elaborates on positive criminology core ideas and assumptions; discusses related theories and
innovations; and presents various benefits that this perspective can promote in the field of
rehabilitation. For this reason, this book will be essential reading for those engaged in the study of
criminology, criminal justice and victimology and may also assist scholars and professionals to help
offenders desist from crime and improve victims’ well-being.
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12 step anger management: TIP 52: Clinical Supervision and Professional Development of the
Substance Abuse Counselor U.S. Department of Health and Human Services, 2019-11-23 This
Treatment Improvement Protocol (TIP)is a companion to TIP 51, Substance Abuse Treatment:
Addressing the Specific Needs of Women. These two volumes look at how gender-specific treatment
strategies can improve outcomes for men and women, respectively.The physical, psychological,
social, and spiritual effects of substance use and abuse on men can be quite different from the
effects on women, and those differences have implications for treatment in behavioral health
settings. Men are also affected by social and cultural forces in different ways than women, and
physical differences between the genders influence substance use and recovery as well.This TIP,
Addressing the Specific Behavioral Health Needs of Men, addresses these distinctions. It provides




practical information based on available evidence and clinical experience that can help counselors
more effectively treatment with substance use disorders

12 step anger management: Right to Be Hostile Erica R. Meiners, 2010-11 Offers examples
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pedagogy, pop culture and more not only implicitly advance, but actually normalize an expectation of
incarceration for urban youth.
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Kassebaum, 1999

12 step anger management: Raising a Son Don Elium, Jeanne Elium, 2012-01-04 Boys pose
special challenges for today’s stressed parents. In Raising A Son, the Eliums embrace the
challenges--and the joys--of raising boys with compassion, commitment, experience, patience, and
humor. This fully updated and expanded edition follows the psychological development of boys from
infancy to young adulthood. Look for new sections on: * media and violence ¢ the “boy code” ¢
age-appropriate morality ¢ the out-of-control son ¢ triggers for aggression * when and how to get
help * coping with guilt ¢ the highly sensitive son ¢ triggers for withdrawal * why he gets
overwhelmed ¢ hypersensitivity and ADD ¢ the right role models

12 step anger management: Learn Or Burn For In God's Eye "Brain Rape is No Excuse"
William Shlonsky, 2004-11 Shlonsky describes his journey from non-believer to born-again believer.
He now contends that if people do not accept God's gifts, his grace will turn to wrath.

12 step anger management: Anger Management for Substance Use Disorder and Mental
Health Clients - Participant Workbook (Updated 2019) U.S. Department of Health and Human
Services, 2019-11-19 This workbook is designed to be used by participants in an anger management
group treatment for individuals with substance use or mental disorders. Practitioners report that the
manual and workbook have also been used successfully for self-study, without the support of a
clinician or a group. The workbook provides individuals participating in the 12-week anger
management group treatment with a summary of core concepts, worksheets for completing
between-session challenges, and space to take notes for each of the sessions. The concepts and skills
presented in the anger management treatment are best learned by practice and review and by
completing the between-session challenges in this workbook. Using this workbook as you participate
in the 12-week anger management group treatment will help you develop the skills that are
necessary to successfully manage anger.

12 step anger management: Examining the Prevalence of and Solutions to Stopping Violence
Against Indian Women United States. Congress. Senate. Committee on Indian Affairs (1993- ), 2007

12 step anger management: Forensic Psychology David A. Crighton, Graham ]. Towl,
2015-03-04 Updated to reflect recent changes in the field, the 2nd Edition of Forensic Psychology
presents a comprehensive overview of forensic psychology and its applications in the civil and
criminal justice systems of the UK. Builds on the first edition to convey material in an engaging
manner to postgraduate students in psychology Includes a significant expansion of pedagogical
features, including text boxes highlighting key seminar issues and key debates in the field to further
group discussion Provides an up-to-date summary of emerging evidence in the field, and its
implications for evidence based practice Points to additional online learning resources at the
conclusion of each chapter

12 step anger management: Wiley Concise Guides to Mental Health Nicholas R. Lessa,
Walter F. Scanlon, 2006-02-17 The Wiley Concise Guides to Mental Health: Substance Use Disorders
uses clear, highly accessible language to guide the reader through the entire continuum of addiction
care and present the latest scientific understanding of substance use and abuse. This
comprehensive, informative reference provides a complete overview of diagnosis, treatment,
research, emerging trends, and other critical information about chemical addictions. Both
biomedical and psychiatric conditions and complications are thoroughly covered. Like all the books
in the Wiley Concise Guides to Mental Health series, Substance Use Disorders features a compact,



easy-to-use format that includes: Vignettes and case illustrations A practical approach that
emphasizes real-life treatment over theory Resources for specific readers such as clinicians,
students, or patients In addition to the fundamentals of chemical addictions and treatment,
Substance Use Disorders covers some of the most cutting-edge topics in the field, including
innovative treatment approaches, outcome demands, brain science, relapse-prevention strategies,
designer drugs, spirituality, and other areas. This straightforward resource is admirably suited for a
wide variety of readers, from those in the helping professions, to law enforcement personnel, to
recommended reading for clients currently in treatment.

12 step anger management: Psychiatric Nursing Certification Review Guide for the Generalist
and Advanced Practice Psychiatric and Mental Health Nurse Victoria Mosack, 2010-10-25 Review
Guides/Certification Prep/Pocket Guides

12 step anger management: Interventions for Addiction , 2013-05-20 Interventions for
Addiction examines a wide range of responses to addictive behaviors, including psychosocial
treatments, pharmacological treatments, provision of health care to addicted individuals, prevention,
and public policy issues. Its focus is on the practical application of information covered in the two
previous volumes of the series, Comprehensive Addictive Behaviors and Disorders. Readers will find
information on treatments beyond commonly used methods, including Internet-based and
faith-based therapies, and criminal justice interventions. The volume features extensive coverage of
pharmacotherapies for each of the major drugs of abuse—including disulfiram, buprenorphine,
naltrexone, and others—as well as for behavioral addictions. In considering public policy, the book
examines legislative efforts, price controls, and limits on advertising, as well as World Health
Organization (WHO) efforts. Interventions for Addiction is one of three volumes comprising the
2,500-page series, Comprehensive Addictive Behaviors and Disorders. This series provides the most
complete collection of current knowledge on addictive behaviors and disorders to date. In short, it is
the definitive reference work on addictions. - Includes descriptions of both psychosocial and
pharmacological treatments. - Addresses health services research on attempts to increase the use of
evidence-based treatments in routine clinical practice. - Covers attempts to slow the progress of
addictions through prevention programs and changes in public policy.

12 step anger management: Family Therapy Review Robert H. Coombs, 2004-09-22 This book
offers a clear, readable overview of all the knowledge and skills those training as marriage and
family therapists and counselors need to pass final degree program, certification or licensing
examinations. It is organized into three sections: Basic Clinical Knowledge and Skills, Common
Client Problems, and Career Issues. Each chapter includes challenging study questions that enable
readers to assess their own level of understanding--15 true/false questions at the outset checking on
baseline knowledge, 30 multiple-choice questions interspersed through the text underlining crucial
points, and 10 provocative discussion questions at the end facilitating synthesis. Each chapter also
provides a glossary of key terms and, in addition to references, annotated suggestions for further
reading and Web site exploration. Students and trainees will find Family Therapy Review: Preparing
for Comprehensive and Licensing Examinations a resource to which they will go on referring long
after it has helped them through their examinations; faculty and established professionals will find it
a useful one-stop summary of current thinking about best practice.

12 step anger management: Adolescent Pregnancy Dr. Naomi Farber Ph.D., MSW, 2009-06-16
Adolescent pregnancy is an important public health issue and this valuable, well-referenced book
covers the risk factors, child-family outcomes, and prevention .This is a very useful book for social
workers and other professionals as a single source of current information about adolescent
pregnancy and prevention. --Doody's This new edition of Adolescent Pregnancy contains everything a
social worker needs to know to address adolescent sexual health risks and the recent rise in teen
pregnancy rates. The second edition presents a new focus on cultural competence, presenting
up-to-the-minute research on ethnically diverse populations. This edition goes beyond just
adolescent pregnancy, discussing STI and HIV risks, as well as drug and alcohol abuse. Other
cutting-edge topics include the sexualization of children, secondary prevention, the impact of



abstinence-only programs, and controversies over access to birth control and abortion. Key features:
Guidelines for identifying pregnancy risk levels in adolescents, and determining appropriate
interventions New information about STI and HIV/AIDS prevention strategies Theories of
illegitimacy and teen pregnancy, and why pregnancy rates vary among ethnic groups Research on
pregnancy prevention programs that help both young men and women avoid unwanted pregnancy
Chapters on adolescent parenting, and secondary prevention among adolescent parents With this
book, practitioners can provide young men and women with the tools they need to regain control of
their lives and their sexual health. A critically important read for social workers, health
professionals, and policy makers who are concerned about adolescent pregnancy.
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