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The Six Thinking Hats by Edward de Bono: Unlocking Creative and Effective Thinking

the six thinking hats by edward de bono is a powerful and innovative method designed to improve the way
individuals and groups approach problem-solving and decision-making. Developed by Edward de Bono, a pioneer in
the field of creative thinking, this technique encourages people to look at problems from multiple perspectives
by "wearing" different metaphorical hats, each representing a distinct style of thinking. It’s an approach that
has transformed brainstorming sessions, meetings, and strategic discussions in businesses, educational settings,
and beyond.

If you’ve ever felt stuck in a discussion where opinions clash or solutions seem elusive, understanding the six
thinking hats can provide a fresh, structured way to navigate complex issues and foster more productive
collaboration.

What Are the Six Thinking Hats?

At its core, the six thinking hats method is about organizing thinking into six clear categories, each symbolized
by a colored hat. Instead of individuals thinking in a chaotic or reactive way, this framework asks participants
to deliberately adopt one mode of thinking at a time. This helps reduce confusion, encourages deeper exploration
of ideas, and balances emotional reactions with objective analysis.

The Different Hats and Their Meanings

White Hat: Focuses on facts, data, and information. It’s about gathering objective details and
identifying what is known or unknown.

Red Hat: Represents emotions and feelings. This hat allows people to express intuitions, hunches, and gut
reactions without needing to justify them logically.

Black Hat: The critical thinking hat. It’s used to identify risks, problems, and potential obstacles. This
hat encourages caution and careful scrutiny.

Yellow Hat: Symbolizes optimism and positivity. When wearing this hat, participants look for benefits,
values, and opportunities.

Green Hat: The creative hat. It’s about generating new ideas, alternatives, and possibilities, encouraging
innovative thinking.

Blue Hat: The management and organization hat. It controls the thinking process, ensuring guidelines are
followed and facilitating the use of the other hats effectively.

Why the Six Thinking Hats by Edward de Bono Matters in Today's
World

The modern world demands agility and clarity in thinking, especially when dealing with complex problems or
collaborative projects. Traditional discussions often get bogged down by emotional arguments, biased



opinions, or scattered ideas. The six thinking hats technique offers a structured way to overcome these
challenges by separating different thinking styles and focusing the group’s energy productively.

Many companies and educators use this method to enhance creativity, reduce conflict, and improve decision-
making quality. By helping teams shift perspectives deliberately, it promotes empathy, encourages open-
mindedness, and leads to well-rounded conclusions.

Boosting Creativity and Innovation

The green hat, in particular, unleashes creativity that might otherwise be suppressed in group settings. By
explicitly dedicating time to creative thinking, the six thinking hats method ensures that novel solutions aren’t
overlooked. In fact, this technique helps break free from habitual thought patterns and sparks fresh insights
that can lead to breakthrough innovations.

Improving Communication and Collaboration

When a team collectively agrees to "wear" the same hat, communication becomes clearer. For example, everyone
focusing on the black hat can openly discuss risks without feeling personally attacked. This clarity reduces
misunderstandings and fosters a culture where all input is valued, whether it’s positive or critical.

How to Apply the Six Thinking Hats in Your Daily Life and Work

One of the most appealing aspects of the six thinking hats by Edward de Bono is its versatility. You don’t need
special training to start using it, and it can be adapted to various contexts—from business meetings to
personal decisions.

Step-by-Step Guide to Using the Six Thinking Hats

Define the Problem or Topic: Clearly state the issue you want to explore.1.

Set the Thinking Sequence: Decide the order in which the hats will be used. For example, start with the2.
white hat to gather facts, then move to the red hat to understand feelings.

Focus on One Hat at a Time: Encourage participants to fully engage in the mode of thinking represented by3.
the current hat.

Record Insights: Write down the ideas, concerns, or data that emerge during each phase.4.

Summarize and Decide: Use the blue hat to review the overall thinking process and guide the group toward5.
a decision or next steps.

Tips for Facilitators and Teams

Encourage openness: Remind everyone that each hat’s perspective is valuable, and there are no wrong
answers during the red or green hat phases.



Use visual aids: Having physical colored hats or cards can help participants stay focused and engaged.

Manage time wisely: Allocate specific time slots to each hat to keep discussions balanced and efficient.

Practice regularly: The more you use the method, the more naturally it will come to mind during problem-
solving.

Exploring Real-Life Examples of the Six Thinking Hats in Action

Many organizations have reported tangible benefits from adopting Edward de Bono’s six thinking hats method.
For instance, a marketing team facing a product launch challenge might start with the white hat to analyze
market data, switch to the green hat to brainstorm unique campaign ideas, and then don the black hat to
identify potential pitfalls in the strategy.

In educational environments, teachers use the hats to teach students how to structure their thoughts and
arguments, improving critical thinking skills. Even families can apply the approach when making important
decisions, like planning a vacation or managing household budgets.

Case Study: Enhancing Team Decision-Making

Imagine a product development team struggling with a design dilemma. By using the six thinking hats, they first
gather all the factual data about customer preferences (white hat), then share their initial feelings about the
design options (red hat). Next, they critically assess the risks involved with each option (black hat), followed
by identifying the benefits and potential success factors (yellow hat). With the green hat, they brainstorm
creative modifications and alternatives. Finally, the team leader uses the blue hat to synthesize all insights
and guide the group toward a consensus. This structured thinking process not only speeds up decision-making
but also results in a more thoroughly vetted and innovative product.

---

The six thinking hats by Edward de Bono offers a simple yet profound tool to transform how we think
individually and collectively. By consciously shifting perspectives and embracing diverse modes of thinking, we
can tackle challenges more effectively, spark creativity, and communicate with greater clarity. Whether
you’re a manager aiming to lead better meetings, a student sharpening your critical thinking, or anyone seeking a
fresh approach to problem-solving, the six thinking hats method can open new doors to smarter, more balanced
decisions.

Frequently Asked Questions

What is 'The Six Thinking Hats' by Edward de Bono?

'The Six Thinking Hats' is a thinking tool developed by Edward de Bono that encourages parallel thinking by
assigning different perspectives to six colored hats, helping individuals and groups approach problems and
decisions more effectively.

What are the six hats in Edward de Bono's method?

The six hats are: White Hat (facts and information), Red Hat (emotions and feelings), Black Hat (critical
judgment), Yellow Hat (optimism and benefits), Green Hat (creativity and new ideas), and Blue Hat (process
control and organization).



How does the Six Thinking Hats method improve decision-making?

By separating thinking into different modes represented by hats, the method reduces conflict, encourages
creativity, ensures thorough analysis, and helps teams focus on one aspect of thinking at a time, leading to
clearer and more balanced decisions.

Can the Six Thinking Hats be used in business settings?

Yes, the Six Thinking Hats is widely used in business for brainstorming sessions, problem-solving, strategic
planning, and meetings to foster collaboration, creativity, and structured thinking among team members.

What is the role of the Blue Hat in the Six Thinking Hats framework?

The Blue Hat is responsible for managing the thinking process. It organizes the use of other hats, sets agendas,
defines problems, and ensures that the thinking session stays on track and productive.

How does the Six Thinking Hats approach differ from traditional
brainstorming?

Unlike traditional brainstorming, which often mixes different types of thinking simultaneously, the Six Thinking
Hats method separates thinking into distinct modes, allowing participants to focus fully on one perspective at
a time, reducing confusion and enhancing clarity and creativity.

Additional Resources
The Six Thinking Hats by Edward de Bono: A Comprehensive Analysis of Lateral Thinking in Decision-Making

the six thinking hats by edward de bono is a revolutionary framework designed to improve group discussions and
individual thinking by categorizing modes of thought into six distinct "hats." Introduced in the mid-1980s, this
method has since become a cornerstone in creative problem-solving, decision-making, and team collaboration
across various industries. Edward de Bono, a pioneer in lateral thinking, developed this technique to address
the limitations of traditional linear thinking by encouraging individuals and teams to explore different
perspectives systematically.

This article delves into the mechanics, applications, and implications of the six thinking hats by Edward de
Bono, exploring how this mental model fosters more comprehensive analysis, reduces conflict, and enhances
innovation in professional settings.

Understanding the Six Thinking Hats Framework

At its core, the six thinking hats methodology assigns a color-coded metaphor to six modes of thinking, each
representing a specific cognitive approach. By "wearing" these hats one at a time, individuals separate emotions
from facts, creativity from judgment, and optimism from caution, enabling a structured exploration of ideas
without the interference of habitual thinking patterns.

The six hats are:

White Hat: Focuses on data, facts, and information available or needed.

Red Hat: Represents emotions, feelings, and intuitions without justification.

Black Hat: Critical judgment, identifying risks, problems, and logical flaws.



Yellow Hat: Optimism and positive thinking, highlighting benefits and value.

Green Hat: Creativity, new ideas, and alternative possibilities.

Blue Hat: Process control, managing the thinking sequence and summarizing.

This deliberate compartmentalization contrasts with conventional approaches where multiple thinking modes
intermingle, often leading to confusion, defensiveness, or groupthink. By isolating each cognitive style, Edward
de Bono’s six thinking hats promote clarity, inclusivity, and thoroughness.

The Practical Applications and Impact of the Six Thinking Hats

In corporate boardrooms, educational environments, and creative agencies, the six thinking hats by Edward de
Bono have been embraced as a tool to improve decision-making quality. Teams using this framework report more
balanced discussions and fewer interpersonal conflicts. The method compels participants to adopt perspectives
they might otherwise overlook, which is especially valuable in complex or emotionally charged situations.

Enhancing Group Decision-Making

One of the primary advantages of the six thinking hats is its ability to structure group interactions to
prevent dominance by a single viewpoint or personality. For example, during a product development meeting, the
white hat might be invoked first to gather all relevant market data and technical specifications. Subsequently,
the green hat encourages brainstorming innovative features without immediate criticism. Following this, the
black hat examines potential pitfalls, such as cost overruns or technical feasibility, while the yellow hat
highlights potential gains like competitive advantage or customer satisfaction.

This sequential approach ensures balanced consideration and prevents premature judgment or emotional bias
from derailing the conversation early on.

Facilitating Individual Problem-Solving

Beyond group settings, individuals benefit from applying the six thinking hats to their own thought processes.
By consciously shifting focus between hats, decision-makers avoid cognitive traps such as confirmation bias or
emotional overreaction. For instance, when faced with a career choice, one could begin with the white hat to
gather facts about job roles, use the red hat to acknowledge gut feelings, employ the black hat to evaluate
risks, the yellow hat to envision opportunities, and the green hat to explore alternative paths. The blue hat
would oversee the sequence, ensuring a disciplined approach.

Critical Examination of the Six Thinking Hats Model

While the six thinking hats by Edward de Bono offer a structured and accessible framework, some critics
highlight limitations worth considering. The method presupposes that participants understand and adhere to the
discipline of "wearing" one hat at a time, which may be challenging in fast-paced or high-stakes environments.
Additionally, the simplification of complex cognitive processes into six categories risks overlooking nuances in
human thought.



Strengths and Advantages

Improved Focus: Prevents simultaneous conflicting thinking styles that often cause confusion.

Inclusivity: Encourages contributions from all participants by legitimizing emotional and creative input
alongside data and criticism.

Reduction of Conflict: By separating emotion and logic, it reduces defensive reactions and personal
confrontations.

Enhanced Creativity: The green hat explicitly fosters innovation, countering overly critical or risk-
averse tendencies.

Versatility: Applicable across industries, from business strategy to education and healthcare.

Challenges and Considerations

Learning Curve: Requires training and practice to apply effectively, especially in group settings.

Risk of Over-Structuring: Excessive reliance on rigid sequences could stifle spontaneous insights.

Context Sensitivity: May not suit all situations, such as urgent crisis management where rapid decisions
are needed.

Potential Oversimplification: Human cognition is complex; six categories might not capture all mental
dynamics.

Comparative Insights: Six Thinking Hats Versus Other Thinking
Frameworks

In the landscape of cognitive and decision-making models, Edward de Bono’s six thinking hats stands alongside
frameworks such as SWOT analysis, the Delphi method, and mind mapping. Unlike SWOT, which emphasizes
strengths, weaknesses, opportunities, and threats in a static matrix, the six thinking hats promotes dynamic
shifts in thinking modes, offering richer emotional and creative dimensions.

Similarly, while the Delphi method relies on anonymous expert consensus over multiple rounds, the six thinking
hats encourages direct collaboration and transparency within teams. Mind mapping, as a visual brainstorming
tool, complements rather than replaces the hats by organizing ideas generated primarily during the green hat
phase.

This multifaceted applicability makes the six thinking hats a versatile tool that can be integrated with other
methodologies to enhance comprehensive thinking.

Integration in Modern Work Environments

In today’s fast-evolving workplaces, where agility and innovation are prized, the six thinking hats by Edward de



Bono remains highly relevant. Agile teams often employ similar techniques to separate divergent and convergent
thinking phases, mirroring the hats' deliberate shifts. Additionally, virtual collaboration platforms
increasingly embed structured thinking exercises inspired by the six hats to ensure effective remote
communication.

Training programs in leadership development and critical thinking frequently adopt the six thinking hats to
cultivate mental flexibility and emotional intelligence among participants. This underscores the enduring value
of de Bono’s model as a foundational tool for cognitive enhancement.

The six thinking hats by Edward de Bono continues to influence how organizations and individuals approach
complex challenges, encouraging a balanced, disciplined, and creative mindset that transcends conventional
thinking patterns. Its blend of simplicity and depth ensures it remains a pivotal methodology in the evolving field
of creative problem-solving and decision-making.
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learning that he is behind what it’s means to be a creative thinker and think outside the box I was
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within through its own layout and organization, and so serves as its own best
recommendation.'Technical CommunicationDesign thinking is more than just a new, one-off method
of innovation. Its focus is on establishing an innovation-friendly climate in companies and
organizations for the long-term. To achieve this, an interdisciplinary team of authors has composed
this 'recipe book' that can be practically applied to your everyday business life. This book is for all
who intend to understand and practice the design thinking method in the most rapid and
uncomplicated way.The first part describes in depth what this method is all about. The second part
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基金 过去七个自然日，每万份基金份额 净收益 折合成的年 收益率。
2025年 9月 电脑内存选购指南及推荐，如何选择性价比内存条（内   这篇文章每月都会更新，可以收藏，如果对您有帮助，希望能点个赞支持一下~ @Gyusang 也可以关注
一波 买内存条时，首先要考虑自己要不要超频，如果不考虑超频，只需
什么是六西格玛Six Sigma？ - 知乎 six sigma 什么是精益六西格玛Lean Six Sigma？ 六西格玛专注于减少过程变异和加强过程控制，而精益则驱除浪费（不增
值的过程和程序），促进工作标准化和流程化。
如何评价 SIGMA 16-300mm F3.5-6.7 DC OS 无反镜头？ - 知乎 好家伙，这焦段、这尺寸、这重量，已经就差把“就是来收你腾龙的”写在宣传页上了，
俗称贴脸开大。其中16 vs 18的优势那是实打实的碾压，从此APSC无反的天涯镜终于不用再在各个系统
year-old和years old的区别是什么？ - 知乎 例如： My six-year-old son is starting school next week. This is a 200-
year-old house. A 45-year-old woman won the race. 英文中类似这种结构的词用来表示形容词的还有很多，比如： Well
如何评价音乐剧SIX? - 知乎 如何评价音乐剧SIX? SIX这部音乐剧自2017年开始演出，取材自亨利八世的六位妻子，采取了独特的手持麦音乐会形式，想听听大家对这部剧的看
法。
如何评价周杰伦合作出的新歌《Six Degrees》？ - 知乎   周杰伦最新合作单曲《Six Degrees》发布，展现独特音乐风格，引发乐迷期待。
【从零开始使用Zotero】 (6) Zotero文献导入与引用   本文开始正式介绍Zotero的使用方法，分别从中文文献的导入、外文文献的导入、文献引用方法、单文献和多文献
来源插入引注，介绍Zotero导入文献和引用文献的方法。 1.外文
R 星宣布《GTA 6》跳票至 2026 年 5 月 26 日发售，他们延期的原 《GTA 6》作为无竞争对手的超级IP，从R星的角度出发，如果不是各方面都做到100%，那
肯定是不会发布的。 选择2026年发布《GTA 6》，那就说明现在游戏的开发度仍然达不到预期，而
六西格玛黑带是什么？取得六西格玛认证有何意义？ - 知乎 六西格码（Six Sigma）是企業用于改善生产或服務流程、消除缺陷和保证质量的一套工具和技术。 六西格玛（Six
Sigma）认证可帮助我们识别业务流程中的风险（Risk)，变异（Variation）
七天年化收益率是什么意思？比如我存一万，七天年化收益率是百 七天年化收益率通常出现在货币基金的产品介绍中，最官方的叫法应该是“七日年化收益率”。 七日年化 收益率 是指： 货币
基金 过去七个自然日，每万份基金份额 净收益 折合成的年 收益率。
2025年 9月 电脑内存选购指南及推荐，如何选择性价比内存条（   这篇文章每月都会更新，可以收藏，如果对您有帮助，希望能点个赞支持一下~ @Gyusang 也可以关注一
波 买内存条时，首先要考虑自己要不要超频，如果不考虑超频，只需
什么是六西格玛Six Sigma？ - 知乎 six sigma 什么是精益六西格玛Lean Six Sigma？ 六西格玛专注于减少过程变异和加强过程控制，而精益则驱除浪费（不增
值的过程和程序），促进工作标准化和流程化。
如何评价 SIGMA 16-300mm F3.5-6.7 DC OS 无反镜头？ - 知乎 好家伙，这焦段、这尺寸、这重量，已经就差把“就是来收你腾龙的”写在宣传页上了，
俗称贴脸开大。其中16 vs 18的优势那是实打实的碾压，从此APSC无反的天涯镜终于不用再在各个系统



year-old和years old的区别是什么？ - 知乎 例如： My six-year-old son is starting school next week. This is a 200-
year-old house. A 45-year-old woman won the race. 英文中类似这种结构的词用来表示形容词的还有很多，比如： Well
如何评价音乐剧SIX? - 知乎 如何评价音乐剧SIX? SIX这部音乐剧自2017年开始演出，取材自亨利八世的六位妻子，采取了独特的手持麦音乐会形式，想听听大家对这部剧的看
法。
如何评价周杰伦合作出的新歌《Six Degrees》？ - 知乎   周杰伦最新合作单曲《Six Degrees》发布，展现独特音乐风格，引发乐迷期待。
【从零开始使用Zotero】 (6) Zotero文献导入与引用   本文开始正式介绍Zotero的使用方法，分别从中文文献的导入、外文文献的导入、文献引用方法、单文献和多文献
来源插入引注，介绍Zotero导入文献和引用文献的方法。 1.外文
R 星宣布《GTA 6》跳票至 2026 年 5 月 26 日发售，他们延期的原 《GTA 6》作为无竞争对手的超级IP，从R星的角度出发，如果不是各方面都做到100%，那
肯定是不会发布的。 选择2026年发布《GTA 6》，那就说明现在游戏的开发度仍然达不到预期，而
六西格玛黑带是什么？取得六西格玛认证有何意义？ - 知乎 六西格码（Six Sigma）是企業用于改善生产或服務流程、消除缺陷和保证质量的一套工具和技术。 六西格玛（Six
Sigma）认证可帮助我们识别业务流程中的风险（Risk)，变异（Variation）
七天年化收益率是什么意思？比如我存一万，七天年化收益率是百 七天年化收益率通常出现在货币基金的产品介绍中，最官方的叫法应该是“七日年化收益率”。 七日年化 收益率 是指： 货币
基金 过去七个自然日，每万份基金份额 净收益 折合成的年 收益率。
2025年 9月 电脑内存选购指南及推荐，如何选择性价比内存条（内   这篇文章每月都会更新，可以收藏，如果对您有帮助，希望能点个赞支持一下~ @Gyusang 也可以关注
一波 买内存条时，首先要考虑自己要不要超频，如果不考虑超频，只需
什么是六西格玛Six Sigma？ - 知乎 six sigma 什么是精益六西格玛Lean Six Sigma？ 六西格玛专注于减少过程变异和加强过程控制，而精益则驱除浪费（不增
值的过程和程序），促进工作标准化和流程化。
如何评价 SIGMA 16-300mm F3.5-6.7 DC OS 无反镜头？ - 知乎 好家伙，这焦段、这尺寸、这重量，已经就差把“就是来收你腾龙的”写在宣传页上了，
俗称贴脸开大。其中16 vs 18的优势那是实打实的碾压，从此APSC无反的天涯镜终于不用再在各个系统
year-old和years old的区别是什么？ - 知乎 例如： My six-year-old son is starting school next week. This is a 200-
year-old house. A 45-year-old woman won the race. 英文中类似这种结构的词用来表示形容词的还有很多，比如： Well

Related to the six thinking hats by edward de bono
Dubai school uses de Bono's approach to cultivate higher thinking order in students
(Khaleej Times3y) A Dubai school is using Edward de Bono's 'Six Thinking Hats' approach to
encourage creative thinking among its students. De Bono is considered the inventor of lateral
thinking. Six Thinking Hats helps
Dubai school uses de Bono's approach to cultivate higher thinking order in students
(Khaleej Times3y) A Dubai school is using Edward de Bono's 'Six Thinking Hats' approach to
encourage creative thinking among its students. De Bono is considered the inventor of lateral
thinking. Six Thinking Hats helps
On leadership: Solve problems using 'Six Hats Thinking' (Duluth News Tribune5y) Six Hats
Thinking is a problem-solving process created by Edward de Bono. Its purpose is to problem solve by
looking at an issue from multiple perspectives. As a result, communication and
On leadership: Solve problems using 'Six Hats Thinking' (Duluth News Tribune5y) Six Hats
Thinking is a problem-solving process created by Edward de Bono. Its purpose is to problem solve by
looking at an issue from multiple perspectives. As a result, communication and
School embraces Edward de Bono’s name and his thinking strategy (Times of Malta1y) St
Ignatius College Ħandaq Middle School, Qormi, was recently renamed St Ignatius College Prof.
Edward de Bono Ħandaq Middle School, and a state-of-the-art ‘thinking laboratory’, said to be the
first
School embraces Edward de Bono’s name and his thinking strategy (Times of Malta1y) St
Ignatius College Ħandaq Middle School, Qormi, was recently renamed St Ignatius College Prof.
Edward de Bono Ħandaq Middle School, and a state-of-the-art ‘thinking laboratory’, said to be the
first
The Six Thinking Hats (Jewish Press10y) Meet legendary author and expert on lateral thinking
Edward de Bono. What is lateral thinking? And what is the logic behind his famous book, The Six
Thinking Hats? Find out which hat you’re wearing
The Six Thinking Hats (Jewish Press10y) Meet legendary author and expert on lateral thinking
Edward de Bono. What is lateral thinking? And what is the logic behind his famous book, The Six



Thinking Hats? Find out which hat you’re wearing
Pupils inspired by the recipes for creative thinking of Edward De Bono (lexpress18y) ?It was
so positive to try and think differently. I am sure it could help us improve the way we live,? declared
Kailash Tilhoo from Royal College Port-Louis (RCPL) ? obviously still under the charm of
Pupils inspired by the recipes for creative thinking of Edward De Bono (lexpress18y) ?It was
so positive to try and think differently. I am sure it could help us improve the way we live,? declared
Kailash Tilhoo from Royal College Port-Louis (RCPL) ? obviously still under the charm of
Edward de Bono, creator of 'Lateral Thinking', to give full day conference in Bahrain
(Zawya17y) Manama, February 6 2008: The world's foremost creative and lateral thinker, Edward de
Bono, will present his Maximising Creativity and Lateral Thinking to Deliver Strategic Success
programme, live and
Edward de Bono, creator of 'Lateral Thinking', to give full day conference in Bahrain
(Zawya17y) Manama, February 6 2008: The world's foremost creative and lateral thinker, Edward de
Bono, will present his Maximising Creativity and Lateral Thinking to Deliver Strategic Success
programme, live and
Edward de Bono calls for companies to appoint Chief Ideas Officers (Zawya17y) 02 October
2008Dubai: Companies should live up to their brand and corporate promises and commit to the
pursuit of ideas, says Edward de Bono, the world's foremost creative and lateral thinking.For
Edward de Bono calls for companies to appoint Chief Ideas Officers (Zawya17y) 02 October
2008Dubai: Companies should live up to their brand and corporate promises and commit to the
pursuit of ideas, says Edward de Bono, the world's foremost creative and lateral thinking.For
Six Ways Out of Your Thinking Rut (Psychology Today5y) Ever find yourself thinking the same
thing over and over, spinning your wheels on a problem and getting nowhere? Maybe this has
happens in your personal life, or on a team in the workplace. It can be
Six Ways Out of Your Thinking Rut (Psychology Today5y) Ever find yourself thinking the same
thing over and over, spinning your wheels on a problem and getting nowhere? Maybe this has
happens in your personal life, or on a team in the workplace. It can be

Back to Home: https://old.rga.ca

https://old.rga.ca

